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Muzyka O. L. Value interaction as a gifted personality’s development factor. In
the article social-psychological factors, which determine a gifted personality’s development 
are analyzed. Personality-value interaction is observed as a form of referent relations, in 
the result of which reciprocal mutual influence and social validation, value exchange and 
mutual value support of subjects’ personality values occurs and gifted personality’s 
formation and value development is performed.

In the result of theoretical analysis and empiric research data analysis it is stated, that 
personality-value interaction influences on gifted personality’s subjective values 
characteristics, which play a key role in the activity and self-development regulation. 
Content connections of gifted personality’s subjective values with referent persons’ values 
are confirmed. It is shown, that gifted personality’s value uniqueness is determined by its 
selectivity concerning referent influences and uniqueness of the own value experience.

It is confirmed, that gifted personality’s value autonomy is provided by its high self-
esteem in the space of personality values (as a rule, the highest in comparison with 
referent persons’ estimation). Self-development vector in the process of value interaction is 
actualized by the lower self-esteem indicators of separate significant constructs in 
comparison with their intensity estimations in referent persons. 

It is shown, that in the stage of becoming (gaining by a person of all features, 
characteristic for a gifted person) personality-value interaction with referent persons has a 
directing and supporting character. It favors a value attitude to the sphere of activity, in 
which a child starts to develop own abilities, satisfying the need of recognition and 
cognitive-creative needs. In the process of gifted personality’s further development the 
formation and support of personality values become a content of personality-value 
interaction. These values are connected with abilities’ self-development in the context of 
existential needs satisfying. At this stage requirements for referent persons, in sense of 
their competence and moral qualities, increase.  

Key words: gifted personality, personality-value interaction, reciprocal mutual 
influence, social validation, value exchange, value support.


