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ing, for a man the best, that it is given nature. Deep self-actualization stimulates personality growth, 

development, realization, both in the vital and in professional field. 

The level of self-actualization was probed by the method of «Samoaktualizaciyniy test of E. 

Shostroma (SAT)». 78 tutors of child's preschool  - women different age and to experience - took 

part in testing. 

It was found out, that not all tutors of investigated group are characterized self-actualization 

of all of the parts of own potential, which self-actualization consists of. The high marks of indexes 

testify to self-actualization of personality. Such marks expressed only part of educators – from 

12,9% to 34,7%. It is indexes after the scales of «competence in time», «valued orientations», 

«looks, on nature of man», «self-esteem», «cognitive necessities». Low marks which specify on ab-

sence of self-actualization were certain for tutors from 10,3% to 50,0%. It is indexes of scales «sup-

port», «sensitivity to itself», «spontaneity», «self-acceptance», «acceptance of aggression». A group 

of tutors (50,0%) with low indexes after a scale «acceptance of aggression» are defined. It testifies 

to possibility of development of neurological disorders for such tors, they make a risk group.  The 

mean normative values of marks were inherent from 24,4% to 44,7% tutors . This fact gives a hope, 

that certain motivation or other factors, desire, will bring such educators over to the prospect of self-

actualization.    

Key words: professional activity, tutor, self-actualization. 
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Kokun O.M. Psychophysiological objective laws of person’s professional self-fulfilment: 

conceptual and empirical basis. The article presents the main principles of the concept of psycho-

physiological objective laws of person’s professional self-fulfilment that was developed on the base 

of the theoretical and empirical study performed by the Laboratory of Age  Psychophysiology of the 

Kostiuk’s Institute of Psychology of the NAPS of Ukraine. 

The empirical study was conducted in a traditional way as well as remotely; 761 skilled peo-

ple of different occupations participated in it. They filled in the Questionnaire of Professional Self-

Fulfilment and a number of other psychological diagnostic techniques. 

The obtained theoretical and empirical results justified the concept of psychophysiological ob-

jective laws of persons’ professional self-fulfilment that includes six components: 1) substantiation 

of importance of the issue of person’s professional self-fulfilment; 2) determination  and meaning-

ful description of its key terms; 3) the principles of investigation of person’s professional self-

fulfilment; 4) specific psychophysiological principles of investigation of person’s professional self-

fulfilment; 5) general objective laws of person’s professional self-fulfilment; 6) psychophysiologi-

cal objective laws of person’s professional self-fulfilment. 

Prospects for further researches can include determination of key factors of professional self-

fulfilment of skilled people of different professions and development on this basis of specific meas-

ures and practical recommendations for psychophysiological provision of person’s professional 

self-fulfilment taking into account actual social and economic conditions. 

Key words: self-fulfilment, professional self-fulfilment, professional development, attributes 

of self-fulfilment, skilled people. 
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