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Hmilyar O.F., Cherevychnyi S.V. Decision-making psychology of a commander: from 

ambivalence to symbolic regulation of behavior. A problem of effective decision-making by a 

commander in a combat environment arises not for the first time. Importance of this issue was em-

phasized by military theorists in the past as well as by modern scientists. In war, the decision made 

by the commander is immediately verified in a combat and prerequisite to success is life of soldiers. 

According to the theory of B.M.Teplov, a commander should have two personal qualities – 

intelligence and will, therefore the authors of this article aim to designing a psychological profile of 



.  V.  15 232

the officer who makes a decision on combat.  Among factors that stimulate commander's mental 

abilities priorities are given to danger, uncertainty, fear, contingency, responsibility and others. In 

such a case, the entire process of decision making is accompanied by ambivalence. 

It was found out that the commander's ability to activate “combat excitement” emotion at the 

right time that would significantly strengthen his/her analytical skills is the feature that character-

izes the commander as a professional one. The ability of the commander to make his/her decision 

that is effective and at the same time is simple and understandable for executors,  mitigate signs of 

ambivalence with the simultaneous development of "careful courage" is the highest manifestation of 

martial arts. The commander must also have courage to give up an approved plan (even the most 

perfect) if it would be inappropriate in a given situation. 

The article indicates that psychological factors will influence a decision making by the com-

mander under combat environment. These factors are surprise, new conditions, unpredictability of 

the enemy’s actions (especially in today's hybrid war), lack of time and others. A training of a 

commander on making a decision during combat training will help him/her to obtain appropriate 

knowledge under certain situation and detailed analysis of the failures will help to develop neces-

sary skills of predictability in the future. 
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