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 1 

 (n = 32) 

- -

 %  %  % 

1 45 - 21 - 19 - 

2  46 – 63 6% 22 – 32 6% 20 – 30 6% 

3  64 – 81 44% 33 – 42 54% 31 – 40 38% 

4  82 – 99 41% 43 – 51 31% 41 – 49 50% 

5  100 9%  52 9% 50 6%

 1 ,

.

.  44%  41%  - 
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9% .

-

:  (54%) 
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31% -  9% -

. .

- -

- .

.

 (50%) ; 38% 

-  6% - .

,

.

.

( ). AT

.  " "  " " (  2). 

 2 

 (n = 32) 

.  ( )

 %  % 

1  1 – 4 - 1 – 35 - 

2  5 – 6 32% 36 – 41 47% 

3  7 – 8 34% 42 – 48 47% 

4  9 – 10 28% 49 – 57 6% 

5  11 - 17 6% 58 – 91  - 

, - ,

' , -

, , -

, , -

. -

 ( ,

)  ( ) .  2 

, ,

-

 (  32%, 34%  28%). , -

 6% .

'  (" - "). ,
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, ,

.

' .  2 -

, -

.  47% 

 6% 

. -

, -

.

-

 (  3) .

 (p  0,05). 

'

 (p  0,01). 

 (p  0,05). 

-

 (p  0,05). 

 3 

’

- -

1  ,087 -,075 ,27*

2  ,224 ,178 ,33**

3   ,075 ,070 ,111 

4   -,145 -,139 -,121 

5   ,055 ,067 ,093 

6   -,059 -,031 ,002 

7   ,205 ,106 ,228 

8  -,208 -,223 -,144 

9   ,097 ,046 ,210 

10   ,26* ,233 ,158 

11   ,056 -,015 ,121 

12   ,041 ,082 ,020 

13   ,099 ,059 ,152 

14  ,28* ,27* ,207 
: * –  p  0,1; ** – p  0,05. 
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’

 (  4).

 4 -

'  « -  (p 

0,05).

, -

'

 « -  (p  0,05). 

 4 

’

1  -,144 -,068 ,105 -,016 -,29*

2  ,212 -,169 ,203 -,031 ,063 

3   ,064 -,283 -,088 ,190 ,242 

4   -,29* -,184 ,026 -,139 -,27*

5   ,011 -,009 -,078 ,190 ,081 

6   -,26* -,101 ,170 -,125 -,31*

7   -,038 ,023 ,229 ,153 ,195 

8  -,35** -,30* -,207 ,009 -,31*

9   ,190 -,076 ,057 ,118 -,204 

10   ,057 ,100 ,036 ,32** ,155 

11   ,013 -,36** ,057 ,157 -,038 

12   ,235 -,170 -,220 ,137 -,054 

13   ,008 -,34** ,184 -,109 ,081 

14  ,27* ,107 ,019 ,26* ,113 
: 1) :  – « -

»;  – « »;  – « -

»;  – «

»;  - «  « - »;

2) * –  p  0,1; ** – p  0,05. 

-

'  (p 

 0,01). 

, -

 (p 

0,05).

’ -

 ( -

 5) .
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'

-

 (p  0,05). -

 (p  0,05). 

 (p  0,05). 

' -

 (p  0,01). 

 (p  0,05). 

 5 

’

1  -,140 ,063 ,059 ,31* ,219 

2  ,132 ,31* ,100 ,116 ,369* 

3   ,060 -,149 ,32* ,052 ,130 

4   -,37** -,013 -,023 ,038 -,045 

5   ,182 -,127 ,066 ,166 ,084 

6   ,017 ,158 -,009 ,015 ,110 

7   ,056 ,232 -,031 ,27* ,091 

8  -,29* -,26* ,015 -,015 -,002 

9   ,098 ,167 ,242 -,019 ,132 

10   -,050 -,102 ,31* ,117 ,28* 

11   ,020 -,040 ,33** ,084 ,094 

12   ,164 -,139 -,042 -,114 -,015 

13   -,002 ,224 ,125 ,053 ,130 

14  ,096 -,005 ,203 ,124 ,097 
: 1) :  – « -

»;  – « »;

 – « »;  – «

»;  - « -

»;2) * –  p  0,1; ** – p  0,05. 

'

 (p  0,05). 

' -

-

 (p  0,05). 
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Bolotnikova I.V.Features of self-fulfilment and self-actualization of trade-union profes-

sional employees. The paper presents the results of our empirical study that highlight the features 

of professional self-fulfilment of trade-union employees. The purpose of the research was to ana-

lyze our experimental study and identify psychological aspects of professional self-fulfilment of 

trade-union employees. The experimental study was performed at trade union organizations that are 

subjects to the Kyiv city council of trade unions. Totally, tested people are 32 trade union employ-

ees of all ages and gender. During the study, we used the Questionnaire of professional self-

fulfilment and Shostrom’s Self-Actualization Test (SAT). 

Surveyed employees showed, mostly, average and above average levels of manifestation of 

professional self-fulfilment. 

Analysis of the base scales of Shostrom’s Self-Actualization Test (SAT) revealed that the 

most number of tested people showed intermediate levels according to scale indexes. These results 

give a signal on appropriateness of psychological help for employees to improve their self-esteem, 

confidence in own abilities and independence from outside influence. 

The analysis of correlations of generalized indicators of the Questionnaire of professional 

self-fulfilment with the scales of Shostrom’s Self-Actualization Test lead us to a conclusion that the 

vast majority of indexes of Shostrom’s Self-Actualization Test scales are related at a significant 

level with the indicators of the Questionnaire of professional self-fulfilment, therefore, the level of 

specialist’s self-actualization plays an important role in his/her professional self-fulfilment. The fact 
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that some indicators have not positive, as expected, but negative correlation is, probably, indicates 

occupational strain and burnout and requires deeper investigation and shows a need for psychologi-

cal help for the surveyed professional group. 

Keyword: professional activities; professional self-fulfilment; attributes of self-fulfilment; 

self-actualization.
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