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 The "triangle" of social deprivation of the displaced woman is proposed.
peculiarities of the experience of social deprivation of internally displaced persons
and the receiving population by groups: migrant men: "Valuable-personal",
"Internalization of the present experiences", "Compensatory personality",
"Prognose and prospects"; Women Resettled: "Anxiety Responsibility", "Role
Negative Affectivity", "Nostalgia", "Sure Proactive"; host-male: "Social
Responsibility", "Pessimistic Forecasts", "Fear of Loss", "Social Enmity"; host
women-women: "Ambivalent charity", "Rational Prognose", "Scandalous
Economy", "Deprivation of Identity." The established models specify targets of
work of specialists with socially deprived groups. Practical recommendations for
specialists in social and psychological rehabilitation have been developed.

Keywords: emotional states, social deprivation, settlers, receiving
population.
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Z.A. Syvohrakova. The Role of Disciplines with Psychological Content
for the Development of Future Specialists' of Technical Specialties Soft Skills
during Studying in University. The article is devoted to the actual problem of
future specialists' soft skills development. The conclusion is made that there is
necessity to supplement the results of technical specialties students` education
with soft skills. The concept of "soft skills" is presented in the context of a
competent approach. Soft skills are defined as competencies, if they are considered
as social requirements, the norm of education result, and as a competences – as
acquired personality traits.

The article highlights the general features of soft skills, including the
following: 1) the basis for them is personal values and beliefs; 2) there is rather
deep personal development in the process of soft skills development, which
involves a certain slowness in their formation; 3) the implementation of soft
skills is more focused on the strategic perspective of interaction, rather than
situational. On the basis of the professional activity requirements analysis (in
particular in the field of railway transport), the relevant soft skills are defined:
logical and analytical thinking, creativity, confidence, persistence, balance,
determination, responsibility, sociability, overall stress resistance, and
competences that make up the content of emotional intelligence as one of the
important soft skills – self-awareness, self-control, ability to understand and
influence the psychological state of others.

The role of psychological disciplines in the technical specialties students`
"soft skills" competencies developing is emphasized. The article presents the
competence, the development of which should be the result of studying disciplines
with psychological content, namely: understanding of the basic psychic
phenomena and laws, interest in the world of subjective phenomena; the
experience of observation and self-observation, the experience of self-regulation
methods using, goal-formation, respect for the people`s subjective world; self-
confidence; belief in the necessity of self-efforts in the personal development
achievement; awareness in the field of interpersonal relationships, experience of
effective communication techniques implementing; understanding the processes
and basic psychological patterns in social groups, etc.

The conclusion about relevance of active social psychological training
and interactive learning for the purpose of developing students` soft skills
competencies is made.

Keywords: "Soft skills", "hard skills", competence, emotional intelligence,
interactive learning methods, methods of active social psychological training.
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