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problems caused by the relatively high levels of anxiety, so they need psychological
help. The authors of the experiment compared the anxiety of healthy students
(control group) and students who had been ill with tuberculosis (experimental
group). Was used kvazieksperymentalnyy plan for ex-rost-fasto under which the
experimenter using the event as an experimental life investigated influence as
another type of experiment is not possible for ethical reasons. Revealed that the
level of personal anxiety schoolchildren control and experimental groups were
not significantly different. Significant differences were found in the level of
physiological resistance to stress, which in the experimental group was significantly
lower. This was reflected in significantly higher levels of anxiety in the experimental
group participants experiences of certain categories of situations. It was a public
assessment of the situation with a high risk of negative evaluation. The authors
concluded that participants in the experimental group could significantly help
psychotherapy, aimed at forming algorithms psychological protection from
traumatic situations and rehabilitation after their completion.

Key words: anxiety, anxiety, tuberculosis, trauma, asthenic syndrome,
depressive syndrome, Spielberg technique, method Phillips.
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O. Bilinska, M. Cherpack. Leadership Phenomenon in Foreign and
Ukrainian psychological research. The article concentrates on studying main
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psychological theories, like Great Man theory, behavioral theories, contingency
theories and others. Recent studies of classical leadership theories (Great Man
theory or trait theory) are examined in the article. It is pointed out in the article
that key aspects of leadership theories were changed through time: from studying
the outstanding personality of a leader and his characters to the followers of a
leader and their behavior. Humanistic aspect of leadership appeared in late
twentieth century and studied the influence leader and his behavior makes on the
followers. It was mentioned that everybody should benefit from being in the team
and the main responsibility of a leader is to help all others in the group to develop
personal skills and traits. Transformational and motivational theories, which take
into account this prospective of leadership, describe the processes happens in
team between the leader and followers and underline the importance of the
relationships between them. Apart from traditional leadership theories current
research on leadership is also analyzed. Main idea of leadership studies nowadays
is to study this phenomenon on different levels and to combine all previous theories.

The article is devoted to examine not only foreign leadership research,
but also to those made in Ukraine and former Soviet Union. The distinguished
feature of native studies is action nature of leadership and differentiation between
management and leadership, when the first one has more formal aspect, while the
second one is based on informal relationship between people.

The conclusion of the article states that it is important to have complex
study of leadership researching all aspects of this phenomenon.

Key words: leader, leadership, trait theory, Great Man theory, behavioral
theories etc.
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