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Rudska, M.I. Youth's social activities: main trends and development factors. The article reveals the degree of 
young people's involvement in social activities. The author analyzes the basic areas of young people's social activities which 
include science, education, culture, sports, help for ATO participants and refugees, etc. Certain social activities were shown to be 
of priority for young people, possibly, due to the character of social, political and economic situation in the country and the 
characteristics of the groups the young people belonged to (their educational and social statuses, etc.). 

The factors that contribute to the development of youth's social activities in Ukraine in the current socio-economic 
conditions were found to include the complex socio-economic and political situation in the country, young people's self-
realization need, their support by social institutions, available grants for social projects, active work of public organizations, the 
impact of the media and Internet, etc.). Among these factors the leading role was played by the social, economic and political 
situation in the country, while the young people's self-realization need played a much smaller role, which suggests that some 
work has to be done to strengthen it. 

Among the factors that slow down the development of youth's social activities in Ukraine were the young peoples' lack 
of necessary psychological qualities, absence of government support, insufficient funding, overload with other responsibilities 
and duties, etc. The author makes a conclusion that in order to improve the situation both the appropriate social environment 
(special relevant state policy, high living standards in the country, good living conditions for young families, etc.), and special 
programs to develop young people's social activity relevant attributes are needed. 

Keywords: youth, young people's social activities, main areas of youth's social activities, factors in youth's social 
activities, psychological qualities of socially active young people. 
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Rudiuk, O.V. Research on content characteristics of professional crisis determination among the unemployed. 
The article shares the experience of making concepts related to professional crisis in terms of the analysis of the crisis 
phenomena, professional exclusion situations and unemployment. 

The concept of professional crisis allows reaching phenomenological representation and reflecting the features of 
individuals' crisis professiogenesis which is caused primarily by normative and non-normative rationale of contradictory 
employmentrelationship. 

The author discusses the content characteristics of professional crisis determination among the unemployed. Using the 
qualitative analysis of young people's professional exclusion situations as well as the circumstances and events that led to their 
unemployment, the author identified the professional crisis factors (objective and subjective) and types (normative and non-
normative). 

Having analyzed the respondents' psycho-biographical descriptions and the investigation results, the author suggested 
the following classification of young peoples' professional crises: profession training crisis, profession choice crisis, professional 
expectations crisis, career development crisis, non-normative professional development dysfunction crisis. 

The empirical classification of professional crises and its factors allowed identifying the normative and non-normative 
types of professional crises among the unemployed. The normative type of professional crises is determined by the profession 
training crisis, profession choice crisis, professional expectations crisis and career development crisis. The non-normative type of 
professional crises among the unemployed is determined by the non-normative professional development dysfunction. 

Keywords: unemployment, personality, unemployed youth, professional crisis, professional crises experiencing, 
professional crisis factors, professional crisis types. 
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