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Kot, V.G. Psychological training as a tool in supporting professional self-realization of advertisers. The article 

discusses the content, purpose and objectives of the Programme of professional development of specialists in advertising business 

which aims at modifying skills, activities, strategies, constructs, properties, values and other characteristics of the individual to 

improve their adaptation to the requirements of the profession of advertiser. 

The program is designed to make practical recommendations to increase individuals' professional level through 

informing the trainees about the profession-critical characteristics in advertising, measuring the trainees' levels of development of 

the profession-critical characteristics and finding out the trainees' characteristics that contribute to their professional self-

realization. 

The methodological and technological basis of the Programme is the adult learning theory. Effective education of 

adults is associated with the use of the basic principles adult education. 

The Programme is intended for 72 hours: lectures (18 hrs.), workshops (46 hrs.) and trainees' independent work (8 

hours). The Programme consists of the following four modules: Module 1. Professionally Important Qualities of Advertisers, 

Module 2. Heuristic Advertising, Module 3. Communication Competence, Module 4. Stress and Emotional Stability. The author 

illustarates the structure and content of the Programme by Module 1. 

Module 1. Professionally Important Qualities of Advertisers consists of six topics: 

1. Profession-critical personal characteristics. 

2. Emotional and motivational characteristics of advertisers. 

3. Development of assertive behavior. 

4. Effective time-management in advertising. 

5. Psychology of Leadership. Social influence and resistance to social influence. 

6. The psychology of self-development and self-realization stimulation techniques (assertiveness, self-organization, 

self-hypnosis, meditation). 

Keywords: self-realization, advertisers, professional education, Programme of professional development, principles and 

special features of adult education, training. 
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Meytarchan, S.Yu. Development of the future managers' staff motivation training program. The article presents 

the results of the development and implementation of a course to train future managers to motivate staff. The training course 
includes the information-semantic, diagnostic and developmental components made up of mini-lectures, work with information 
materials, diagnostic techniques, diagnostic exercises, role and business games, individual and group work, and case studies. 

The results obtained in the developmental experiment showed the effectiveness of the proposed training course. This is 
supported by future managers' changed views about the effectiveness of the main motivation strategies and future managers' 
recognition of the positive-productive strategy and increased criticism of the negative-destructive strategy. Thus, a change in the 
attitudes towards the positive-productive strategies for staff motivation is due to the managers' awareness of the role of the 
collective as an effective motivator. The managers' criticism of the negative-destructive motivation strategy entails the change in 
the attitudes towards all its types (tactics) of motivation. Thus, the effectiveness of the tactics of 'moral punishment' and 
'psychological pressure' was questioned as was the impact of the tactics 'tension creation' and 'financial penalties'. On the bipolar 
control-initiative scale there was a shift towards the recognition of the effectiveness of the motivation tactic 'support for staff's 
Initiative'. 

Keywords: staff motivation, motivation strategy, motivation type, future managers' training, training sessions, 
effectiveness evaluation. 
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