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readiness. The article analyzes the rela
educational institutions. To be a competitive worker one has continuously to update their knowledge, improve their professional 
skills and competences as well as master new technologies. Therefore it is so important for educational institutions to create 
appropriate conditions for training and educating children to make them ready to assimilate new knowledge and skills for innovative 
activities. The authors also emphasize the socio-political importance of this, as systemic reforms, in particular in education, are of 
vital significance for Ukraine. 

its components (motivational, cognitive, creative and activity) as the associations determined by the type of organizational culture of 
the educational institution. The authors also discuss the relationship between the types of organizational culture and the teaching 

-curricular and non-formal education. 
Keywords: organizational culture, adhocratic culture, innovation readiness, educational institution. 
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