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Baranyuk, N.I. Psychological characteristics of organizational culture in law enforcement in crisis society. The 

theoretical analysis of the understanding of the concept of "organizational culture" and outlined its components in the system of law 

enforcement. Demonstrated convincing understanding of the fact that the development of organizational culture is one of the ways 

actual police reform in crisis society. 

The transformation of society from one social status to another leads to the emergence of new phenomena in the economic, 

social and political spheres. Reforming the law enforcement agencies is in a difficult economic situation of limited financial 

resources. Additional funds for the rebuilding of the Interior does not stand out and probably in the future will be highlighted. So we 

need to find the internal capabilities and resources to exercise creativity and develop their own ways to properly police reform. 

Research in Psychology suggests that the development of organizational culture and effective professional activity, law 

enforcement officials important to learn the scientific basis of professional direction and able to creatively apply them. Having the 

knowledge and professional art worker sets goals for your business and produce a strategy that defines the means to achieve them; 

adopt appropriate strategies chosen solution, for which he is personally responsible. Therefore, the active implementation of the 

system of training of professional psychological training offers effective ways to increase the effectiveness of law enforcement and is 

a fundamentally new form of organizational culture, professionalization and humanization training. 

The organizational culture of law enforcement agencies is a unique cultural phenomenon that combines the values, goals, 

rules and norms of behavior and communication between officers, accepted by all, regardless of titles and positions and aims to 

provide a proper profession. 

Keywords: organizational culture, law enforcement, personnel, professional and psychological preparation, reform, group, 

corporation, training. 

 

 

, 

 

 

Baranyuk, Nazary Ihorovych, lecturer, dept. of Applied Psychology, Faculty of Psychology, Lviv State University of 

Internal Affairs. Lviv, Researcher, Laboratory of Organizational Psychology, G.S. Kostiuk Institute of Psychology of the NAPS 

Ukraine, Kyiv, Ukraine. 

E-mail: EstimableBNI@ukr.net 

 

 

 

 

-

  

 

 
-

-

 - -  

-

-

 

-

-

 

 

 -

-

 -

-

-

-

 

- -

 

 

-



 

20 

 

 

(  

         -

     

 

  

   

   

     

   

     ,  

 

     

-

-

  

 

 -

 

 

 

-

 

-

 

)  

)  

 

  12,8% 



. 2 

21 

 

-

 

 

-

- -

 

-

-

  15,4% 

 

 

 

 

 

 (37,6 

- -

 

 

 

    



 

22 

 

-

 

 

- -

 

-

 

 

-  

 

-

 

 

-  

 . 

 

 

 

 2010.  2.  15.  

 2011.   184.  

   

  403  

 2005.   136. 

 2011.   259.  

 

 

 

2008.   

9. Cooke, R.A. Using the Organizational Culture Inventory to understand the operating cultures of organizations / R.A. 

Cooke, J.L. Szumal ; Ashkanasy N.M., Wilderom C.P.M., Peterson M. F. (Eds.) // Handbook of organizational culture 

and climate.  Thousand Oaks, CA : Sage, 2000.  

10. Glaser, S.R. Measuring and interpreting organizational culture / S.R. Glaser, S. Zamanou, K. Hacker // Management 

Communication Quarterly.  1987.  (2).  P. 173 198.  



. 2 

23 

 

11. O'Reilly, C.A. People and organizational culture: A profile comparison approach to personorganization fit / C.A. 

O'Reilly, J.A. Chatman, D.F. Caldwell // Academy of Management Journal.  1991.   P. 487 516.  

12. Shein, E. Organizational Psychology / E. Shein.  [3-rd edition].  London : Prentice-Hall, 2003.  

13. An instrument to measure organizational culture / W.Z. Van der Post, T. J. De Coning et al. // South African Journal 

of Business Management.  1997.   P. 147 168. 

 

Spisok vikoristanih dzherel 

1 je

 2010.   S. 11 15.  

2. Bashuk eva // 

 2011.   S. 179 184.  

3. Kameron K. Diagnostika i izmenenie organizacionnoj kul'tury / K. Kameron, R. Kuinn ; per. s angl. ; pod red. I.V. 

Andreevoj.  SPb. : Piter, 2001.  320 s.  

 

 403 s.  

5. Mogutnova N.N. Korporativnaja kul'tura: ponjatie, podhody / N.N. Mogutnova // Sociologicheskie issledovanija.  

2005.   S. 130 136. 

/  2011.   S. 250 259.  

7. Solomanidina T.O. Organizacionnaja kul'tura kompanii / T.O. Solomanidina.  

 

8. Tihomirova O.G. Organizacionnaja kul'tura: formirovanie, razvitie i ocenka / O.G. Tihomirova.  SPb., 2008.  S. 

148.  

9. Cooke, R.A. Using the Organizational Culture Inventory to understand the operating cultures of organizations / R.A. 

Cooke, J.L. Szumal ; Ashkanasy N.M., Wilderom C.P.M., Peterson M. F. (Eds.) // Handbook of organizational culture 

and climate.  Thousand Oaks, CA : Sage, 2000.  

10. Glaser, S.R. Measuring and interpreting organizational culture / S.R. Glaser, S. Zamanou, K. Hacker // Management 

Communication Quarterly.  1987.   P. 173 198.  

11. O'Reilly, C.A. People and organizational culture: A profile comparison approach to personorganization fit / C.A. 

O'Reilly, J.A. Chatman, D.F. Caldwell // Academy of Management Journal.  1991.   P. 487 516.  

12. Shein, E. Organizational Psychology / E. Shein.  [3-rd edition].  London : Prentice-Hall, 2003.  

13. An instrument to measure organizational culture / W.Z. Van der Post, T. J. De Coning et al. // South African Journal 

of Business Management.  1997.    P. 147 168. 

 

Borozentseva, T.V., Zavatskaya, N.E., Zhygarenko, I.E. The empirical investigation into socio-

psychological characteristics of corporate culture of NGOs under transformations of modern society. The article 

presents the results of an empirical investigation into the social and psychological characteristics of the corporate 

culture of non-government organizations (NGOs) in today's society. It was found that the corporate culture of NGOs 

had a social character and was a hierarchy of rules, behavioral norms, traditions, ceremonies and rituals based on the 

 

The corporate culture of NGOs differs in the content of their semantic-symbolic, value-ideological and depth 

levels. The authors discuss different levels of the main structural components of corporate culture of NGOs. The 

corporate culture of NGOs was shown to be based on the organizational and functional typologies that determine the 

and relationships style, external positioning etc. 

The authors also describe the social and psychological functions of corporate culture of NGOs in modern 

society with the identifying, evaluating and regulatory functions being the leading ones. 

The cognitive, motivational, value and behavioral socio-psychological factors were shown to affect the 

corporate culture of NGOs. 

Keywords: corporate culture, NGO, corporate culture components, social and psychological functions of 

corporate culture, social and psychological factors in corporate culture, corporate culture overall index. 
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