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Baranyuk, N.I. Psychological characteristics of organizational culture in law enforcement in crisis society. The
theoretical analysis of the understanding of the concept of "organizational culture" and outlined its components in the system of law
enforcement. Demonstrated convincing understanding of the fact that the development of organizational culture is one of the ways
actual police reform in crisis society.

The transformation of society from one social status to another leads to the emergence of new phenomena in the economic,
social and political spheres. Reforming the law enforcement agencies is in a difficult economic situation of limited financial
resources. Additional funds for the rebuilding of the Interior does not stand out and probably in the future will be highlighted. So we
need to find the internal capabilities and resources to exercise creativity and develop their own ways to properly police reform.

Research in Psychology suggests that the development of organizational culture and effective professional activity, law
enforcement officials important to learn the scientific basis of professional direction and able to creatively apply them. Having the
knowledge and professional art worker sets goals for your business and produce a strategy that defines the means to achieve them;
adopt appropriate strategies chosen solution, for which he is personally responsible. Therefore, the active implementation of the
system of training of professional psychological training offers effective ways to increase the effectiveness of law enforcement and is
a fundamentally new form of organizational culture, professionalization and humanization training.

The organizational culture of law enforcement agencies is a unique cultural phenomenon that combines the values, goals,
rules and norms of behavior and communication between officers, accepted by all, regardless of titles and positions and aims to
provide a proper profession.

Keywords: organizational culture, law enforcement, personnel, professional and psychological preparation, reform, group,
corporation, training.
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EMIIIPUYHE BUBUYEHHS COLIAJIBHO-IICUXOJIOTTYHUX OCOBJIUBOCTEM KOPIIOPATUBHOI
KYJbTYPU I'POMAJICBKUX OPTAHIBALIIN B YMOBAX TPAHC®OPMALIMHUX 3MIH
CYYACHOI'O couiymy

BoposenueBa T.B., 3aBanbka H.€., Kurapenko I[.€. EmmnipuyHe BHBYEHHs COLiaJbHO-IICHXOJIOTIYHHX
0c00.1MBOCTel KOPIOPATHBHOI KYJILTYPH IPOMAICHKHUX OpraHizaniii B yMoBax TpaHc(opManiifHuX 3MiH Cy4acHOro couiymy.
VY crarTi HaBEeAEHO PEe3yIbTaTH EMIIIPUYHOTO JOCIHIKEHHS CONIAIBHO-IICHXOJIOTIYHUX OCOOIMBOCTEH KOPIOpPATUBHOI KyIbTypU
TPOMAJCHKUX OpraHi3aliii B yMOBaxX Cy4acHOTO COLiyMy. BcTaHOBIICHO, IO KOpIOpaTWBHA KyJIbTypa POMAaACBKUX OpraHizarlii
PO3PI3HAETHCA 32 3MICTOM CBOiX PiBHIB — 3HaKOBO-CHMBOJIIYHUM, LIHHICHO-11€010Ti4HNM 1 ruOuHHUM. [IpoBeneno nudepenmiamio
PIBHIB PO3BUTKY OCHOBHHX CTPYKTYPHHX KOMIIOHEHTIB KOPIIOPATHBHOI KyJIbTYypH IpOMaJCEKUX OpraHizamii. Po3kpuro comiaabHo-
MICUXOJIOTIYHI (YHKIIT KOPIIOpAaTHBHOI KyIbTYpHM TPOMAJCHKHX Oprafizaliii y cydacHOMYy coliymi. BuaizeHo comiaisHO-
TICUXOJIOTIYHI YHHHUKU KOPIIOPATUBHOI KYIbTYpH I'POMAJICHKIX OpraHi3alliii: KOTHITHBHI, MOTHUBALiIHI, IIIHHICHI, TIOBEIiHKOBI.

Kniouogi cnosa: xopmopaTHuBHa KylnbTypa, 'POMaJChKa OpraHi3alis, KOMIIOHEHTH KOPIOPATUBHOI KyJIbTYpH, COLIaNbHO-
MICUXOJIOTIYHI (QYHKIIT KOPIIOPATHBHOI KYJIBTYPH, COLIaTbHO-IICHXOJIOTIYHI YHHHUKHA KOPHIOPATHBHOI KYJIBTYPH, 3aralbHAN 1HIEKC
KOPIIOPaTUBHOI KYJIBTYPH.

BoposenueBa T.B., 3aBaukas H.E., Kurapenko WU.E. DMnupuuyeckoe H3yyeHHE COLHMATbHO-ICHXO0JOIMYECKHX
0cO0CHHOCTell KOPIMOPATHBHOH KYJIbTYpbl 00IIECTBEHHBIX OPraHM3alMii B YCJI0BHSIX TPaHC(OPMALMOHHBLIX H3MeHEeHMii
COBPEMEHHOT0 comMyMa. B crarbe mNpuBEEHBI PE3YNbTATHl SMIMPUYECKOTO HCCIEIOBAHUS COMUATBHO-TICHXOJIOTHIECKIX
0CcOOEHHOCTEH KOPHOPAaTUBHON KyJIbTYphI OOIIECTBEHHBIX OPTaHHM3AIWil B yCIOBUSX COBPEMEHHOTO COLMyMa. YCTAHOBIICHO, UTO
KOPIIOpaTHBHASI KyJIbTypa OOLIECTBEHHBIX OPTaHU3ALUN Pa3IudaeTcs MO COASPIKaHUIO CBOMX YPOBHEH — 3HAKOBO-CHMBOIHYIECKOMY,
LIEHHOCTHO-UJICOJIOTHYeCKOMY W TiyOuHHOMy. IIpoBeneHa muddepeHnmanys ypoBHEH pa3BUTHSA OCHOBHBIX CTPYKTYPHBIX
KOMIIOHEHTOB KOPHOPAaTUBHOM KyJbTYphl OOIIECTBEHHBIX OpraHM3alUi. PacKphITHl COIMATBHO-NICUXOJIOTHUYECKHE (DYHKIHH
KOPIIOPaTUBHON KyJbTYPHl OOIIECTBEHHBIX OPTaHM3alMi B COBPEMEHHOM COIMyMe. BhIgeneHsl CONMANbHO-IICHXOIOTNIECKHe
(haKTOpBI KOPIIOPATUBHON KyJIBTYPHI OOIIECTBEHHBIX OPTraHU3ALMi: KOTHUTUBHBIE, MOTUBAL[HOHHBIE, IIEHHOCTHBIE, TIOBEICHUECKHUE.

Kniouesvie cnosa: xoprmopaTHBHas KyJIbTypa, OOLIECTBEHHAs OpraHM3alusi, KOMIOHEHTHI KOPHOPAaTUBHOW KyJIbTYpHI,
COIMAIBHO-TICUXOJIOTHYECKHEe (YHKIMH KOPIOPATHBHON KyJIBTYPHI, COIHAIBHO-IICHXOJIOTHYecKHe (PaKTOpel KOPIIOPATHUBHOMN
KyJIbTYpbI, 0O MHAEKC KOPIIOPATUBHON KYIBTYPBHIL.

IMocranoBka mnpobGjemu. IleperBopeHHS YKpaiHCHKOTO CYCIUIBCTBA CTBOPHJIM OCHOBY IUIs (DOpMYBaHHS
IHHOBAIIMHUX CTpaTerid y cy4acHOMY coliyMi. OZHHUM i3 TaKMX HANpsIMKIB CTAIM 3MiHH COLIAJBHOTO CEpeIOBHIIA
TPOMAaJCHKUX OpTaHi3alii, SKi BIDIAHYIM HE TUTGKA Ha COIIaJbHO-SKOHOMIYHI TOKa3HHUKH CYCIUJIBHOTO PO3BUTKY, a i
MOCITY XXMM 6a3ucOM JUIsl CTBOPEHH: crienudivHoi Gopmu opraHizauii JissbHOCTI ocobucTocTi. CrocTepiracTbest 3pOCTaHHs
YHCEIFHOCTI TPOMAJICBKIX OpraHi3allii, MOCTYMOBO BiIOYBA€ThCS 30UIBIICHHS iXHBOT 3HAYYIIOCTI HE TUIBKU B IOJITUYHIH,

19
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€KOHOMIYHIMH, a ¥ corianbHii cTpykTypi [1; 4; 7; 9]. Oco0nMBY BaykIMBICTb B IXHROMY YITpaBJIiHHI HaOyBalOTh iHTErpariiHi
nporiecl Ha 0a3i MeBHOI KyJbTypHOI HapaJirMH, sKa NMOBMHHA OyTH He TUIBKM 3asBiICHa, ajle W CTaTW HEBIJ €MHOIO
YaCTHHOIO BHYTPIIIHBOIO KUTTS IPoMaJickKol opranizauii. OcoOJIMBOi aKkTyalbHOCTI HaOyBalOTh MHUTAHHS MOXKIMBOCTEH
BIUTMBY Ha IpoliecH (opMyBaHHS, HMiATPUMKH ab0 3MiHM KOPIOPATUBHOI KYJIBTYPH T'POMAJICHKHX OpTraHi3alii, amke BOHa
MOJKe BiJirpaBaTH BUpIIaIbHY POJb y MOOLTI3alil BCiX pecypciB opraHizaiii Ha JocsrHeHHs wiieit [2; 3; 5; 8].

AmHaJi3 ocranuix nociimkens i myoaikauniii. Hapasi B conianbHiil Ta opraHi3auiiHii ncuxosorii nepeBaxHo
BUBUCHO 3MICT Ta CTPYKTYpY KOPIIOPAaTUBHOI KYJIBTYPH BUPOOHNUUX 00’ €THaHb Ta mpomucioBux mianpuemcts (T. din,
A. Kenneni, C. Mimosn, T. Ilirepc, A. Yinkiac, P. Yorepmen, E. Illetin, I1. IlltepH Ta iH.), comialbHO-IICHXOJOTi9HI
gynHHUKA 11 QopmyBannsa (. bomimxke, k. dictedano, I'. JleitH, V. Oyuai, Ix. Xodmrene) [10; 12; 13]. Hocmimkeno
o0pa3 opraHizaiii SK YMHHUK BIUIMBY Ha il KopropaTuBHy KyiubTypy (M. KpumuanmnoBa). 3’sicoBaHO 0COOJIMBOCTI
KOpPITIOpaTHBHOI KyIbTypH B comiansHux opranizanisx (K. bekemesa, O. Jlagurin, T. ConoManinina). BiusHaueHo poib
KOPIIOPaTHBHOI KYyJNBTYpPH y BHYTpIIIHbOOpTraHizalmiifHoMy comiansHOMY ynpaBmiaHi (T. Bbasapo, M. lonmesa,
I'. Smenko). Po3kpuro crienudixy KoprmopaTHBHOT KyJIbTypu opraHizamiii chepu cepBicy (H. AHTOHOBA).

Ha ykpaincbkoMy IpOCTOpi AOCTIKEHHS I[bOT0 HAPSIMKY NepeBaKHO Oyiy MOB’sI3aHi 3 BU3HAUYCHHSIM CYTHOCTI
KOPIOpPaTHBHOI KyJIBTYypH MiIIPHEMCTB B YMOBaX CydacHOTo ekoHoMiyHoro cepenosmma (O. €cpkoB, A. KoBaneHko,
A. KonecrikoB, M. Osuapenko, K. Tepemenko, O. THXOHOB), OCOONMBOCTAMH BIUIMBY ii OKPEMHX EJICMCHTIB Ha
epextuBHicTh podotn (0. bama, O. boiikoBa, H.TomuapoBa, O. MykaH) Ta BHKOPHCTaHHSIM MOJIIMBOCTEH
KOPIIOPaTHBHOI KyJabTypu B ympasiiHai nepcoHanoM (b. Xamino, JI. Kapamymxka, C. Kosaneschkmii, B. [TorpeOHsik,
I'. Xaer, T. Ulyryposa). HaBeneHo ocoONMBOCTI MpoOLECY YNPABIiHHSI KOPHOPATHBHOI KYJIBTYPOI MiJIIPUEMCTB
(T. bamryk, I. bnoxina, A. YKomynesa, 0. Cemenos, 1. Cusmanko, B. Tperbsuenko, A. demopoB) Ta 3HAUYIIICTH
KOPTIOPATHBHOI KYJIBTYpH ISl TPOQECiHHOrO CTAHOBJICHHS 4WIEHIB IINPUEMCTB Ta IXHBOI TPYHOBOI amganTarii
(C. bapanosa, H. 3aBanpka, O. Mitiukina, JI. Crinuna, A. [lleBuenko Ta in.) [1; 2; 4; 6].

Omxe, MOXXKHA KOHCTaTyBaTH, IO JOCITIMKCHHS KOPIOPATHBHOI KYyJbTYPH TPOMAJChbKUX OpraHizaiii 3
JIOCJIITHUIIBKOTO TI0JIS1 YITyCKAIOThCs. TOMy HasiBHA Ba)KJIMBA TEOPETHKO-METOIOJIOTIYHA 1 MPaKTHYHO 3HavyIa mpoobiema,
sKa TI0JIATa€ B HEOOXITHOCTI CHCTEMHOTO BHMBUYEHHS COLIAJIbHO-TICUXOJIOTIYHNX OCOOJIMBOCTEH KOPIIOPATUBHOI KYJIBTYpH
TPOMAIICBKHIX OpraHi3amiii, mo HaOyBae 0COOIMBOI aKTyaJBHOCTI B Tepio]] iHTerpamii YKpaiHu B €BpOIEHCHKE 1 CBITOBE

CHIBTOBAPHCTBO.

Mera crarTi — TIpeACTAaBUTH PE3yNbTaTH EMIIPUYHOTO  JOCHI/UKEHHS COIIaIbHO-TICHXOJIOTTYHUX
0cOONMBOCTEI KOPMOPAaTHBHOI KyJIBTYpPH I'POMAJCHKOI OpraHizauii B yMOBax TpaHC(OpMaLifHMX 3MiH Cy4acHOro
comiymy.

Buksnaag ocHoBHOro Mmartepiagy i pe3yiabTariB Jociail:keHHsl. {71 [OCSATHEHHST  IOCTaBJIEHOI METH
BHKOPHCTAHO KOMILUIEKC METOJIB:CIIOCTEPEKEHHS, CTPYKTypoBaHe iHTepB'10 «KoprmopaTtnBHa KyJnbTypa Oprasizariii»
(O. CrexioBa); ncuxomiarHocTiyHi Metonuku («OmiHka piBHS opraHizamiiaoi KynsTypm» (1. JlaganoB), «BusHaueHHS
TUMy opraHizaniitHoi KyneTypu» (U. XeHni), «[HCTpyMEHT OWiHKM opraHizamiitHOi KynbTypu» (Organizational Culture
Assessment Instrument (OCAI)) (K. Kamepon, P. KyiH), «Omiaka npuBabIuBOCTI oprasizamiiiHoi kymbrypu» (B.
CHeTKOB),  «AcomiaTUBHHM TecT KopmopaTuBHOI KynsTypu» (M. Kpumuanmnoma), «IIpodins opranizariiinoi
kyneTypu» (Organizational Culture Profile OCP) (C.O’Peitmm, [lx. Yatman, JI. Kanmsemwn), «JlocmimxeHHs
opraHizamiitHoi kymeTypm» (Organizational Culture Survey (OCS)) (C. I'macep, C. 3amaHOy), ONUTYBaIbHUK «SIK
po3BuBaeThes Bamma opranizarmisn?» B. 3irepra, JI. Jlaare (Mmomudikamnis JI. Kapamymxm).

EmmipuuHe BUBYEHHS COIAJBHO-IICHXOJOTIYHMX OCOOIMBOCTEH KOPIOPAaTHBHOI KyJIbTYpPH T'POMAICHKHX
oprasizauiii Mu ovaiu 3i 3’sICyBaHHS HOTJIAIIB TOCTIPKyBaHHX Ha CTYIIHb C()OPMOBAHOCTI KOPIIOPATUBHOI KYJIBTYpH
CBO€T oprauizamii, MIarHOCTHYHUMH KpPUTEPIsIMU SIKOI BHCTYIAIOTh PIBEHb PO3BHUTKY ii OCHOBHHMX KOMIIOHCHTIB
(koMyHiKaIii, JOMiHylH0Ya MOTHBAIIisl i MOpaib, CTaBICHHS N0 POOOTH, CTaH YMPaBIIHCHKOI KyJIbTypH) Ta cuima. Ha
HACTYIHHUX eTarax JIOCTIDKeHHS IPOBOAMIACA OLIHKA MPUBAOIMBOCTI I AOCHIPKYBAHUX KOPIOPATHBHOI KYJIbTypH
CBOET TI'pOMAJCHhKOI opraHizamii, BU3Ha4YeHHs ii THUIIB Ta OLIHKAa CTaHy COLIAJLHO-IICUXOJOTIYHUI KJIiMaTy B
opranizauii. BusHaueHHs X apaMeTpiB 103BOJIMIIO MPOBECTH MOPIBHAJIBHUI aHaII3 TPYH IOCHIIPKYBaHHUX 3 PI3HUMHU
piBHAMHE C(OPMOBAHOCTI KOPIIOPATHBHOI KYJIBTYPH 1 31CTABUTH YHHHUKH, SKI HA HUX BIUTHHYJIH.

3’sicoBaHO, IO B OILHII 3arajJbHOrO iHAEKCY KOPIIOPaTWBHOI KyJIbTYpH MepeBaXkaja IIKaja KOMYHiKarlii.
PiBeHP KOPIIOpaTHBHOI KYJIBTYPH BH3HAYABCA AOCHIIKYBAaHUMU K BHCOkH (194-212 Gamni) — 19,7% pecrnoHneHTiB
Ta cepemniit (126142 ©Oamm) — 39,3% ocib, moO CBiYUTH MPO BaXKIUBICTH KOMYHIKATUBHHX 3B SI3KIB JUIS
OCTIKYBAaHUX Y TpOIleCi iHTepHami3amii 10 HOpPM 1 MpaBWi TpoMajackkol opranizamii. Came iHQOPMOBaHICTH Ta
e(eKTUBHHI 3BOPOTHHH 3B’SI30K JONOMAraioTh PEryJIlOBaTH BIACHY ITOBEIIHKY Ta IiSUIBHICTh Y Takii ycraHosi. 48,7%
JIOCHIIKYBAaHUX BKa3alnl HAa BUCOKHH PiBEHb PO3BUTKY TAKHMX CKJIAJ0BHX KOMIIOHEHTIB KOPIIOPATHBHOI KYJBbTYPH, SIK
poboTa, MoTuBalliss i Mopanb. IIpoTe BHU3HA4YEHO, IO CKJIAM0BA «YIMPABIIHHS» BiJICTAE BiJ IHITUX KOMIIOHEHTIB
KOPIOPaTHBHOI KyJIbTYPH IPOMaJCHKOI OpraHizaiii, a ToMy HoTpe0ye MOCHICHHS, IO MOXKE MPOSIBISITUCS Y BBEJCHHI
IHHOBAIIMHUX (GOPM 1 METOJIB ympaBiiHHs, (OpPMyBaHHI 1HIWBIIYyalbHOTO CTHIIIO YIIPABIIHCHKOI MiSUTBHOCTI TOIIO.
[Ipn 1pbOMY &IWHAMIKM OIIHKH JOCTIDKYBAaHMMH PiBHS KOPIIOPATHBHOI KYyJIbTYpH B 3aJIe)KHOCTI Bif mpodisto
rpomajicbkoi oprasizarii He BusiBieHo (H=1,23; p<0,41).

JocnijpkeHHs  TapaMeTpa CHJIM KOPIOPaTHBHOI KyJbTYpH I0Ka3ajo, LI0 Maike TPEeTHHA PECIOHICHTIB
(34,2%) Bu3HaYawTh ii K TMOMipHO cwibHY (2944 Oamm) — 21,4% oci6 Ta moryxny (462 Gamu) — 12,8%
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JOCTIKYBaHUX. 3a JOMOMOrOK paHroBoro kpurepiro Kpyckama-Yonica BH3HA4YEHO, MO TUHAMIKA OI[IHKH CHJIH
KOPHOPATHBHOI KYJIbTYPH JOCIIJKYBaHUX PI3HUX IPOMaJChKUX OopraHizauiii maibke Bincyrns (H=1,56; p<0,3). Pemra
PECIIOH/ICHTIB OLIHWIN KOPIOPAaTUBHY KyJIbTYypYy CBO€I OpraHizauii sk Taky, 10 HE CIIpusie aganTauii 710 ii yMOB Ta He
BifmoBigae ixaiM nmorpedbam. OTxe, OIiHKA TOCIIIKyBaHUMH CHIH KOPIOPATUBHOI KyJIbTYpU IPOMAJCHKOI opraHizamii
noTpedye LiIeCPSIMOBAHOTO MiAX0AY 10 11 GopMyBaHHS.

3arajpHUI MOKAa3HUK MPHUBAOIMBOCTI JUTS JOCIIKYBAaHUX KOPIIOPATHBHOI KYJIbTYpH I'POMaJIChKOI OpraHizarii,
SKAH BU3HAYABCS SIK PI3HHUI MDK ITOKa3HUKaMHU «peajbHOI» Ta «iealIbHOD» KOPIOPaTUBHOI KyJIbTYPH, BCTAHOBICHUH
Ha HU3BKOMY piBHI (-2,4 Gana). HenpuBaOnuBicTh KOPIIOPATHBHOI KYJIBTYpH 3adiKCOBaHA 3a IIKaJAMH «II0oTpeda y
BHU3HAHHI, 0COOHCTOMY aBTOpHUTETI» (-2,7 Oana), «marpiotusm» (-2,2 6ana). Y MOJOIKHUX TPOMAICEKIX OpTaHi3aIlisax
HaWOUIBIIOT 3MIHM 3a3Ha€ Taka CKJIAJIOBA, SIK «O0Tpeba y rapHux B3aemocTtocyHkax» (H=12,3; p<0,02). Lle cBiguuth
mpo Te, MO0 HAMOUTPINI HENmpWBAONHMBI CKIAJOBI KOPIOPATHBHOI KYJIBTYPH CTOCYIOTBCS HECTadi ITOOPO3UUIMBHX
CTOCYHKIB Y KOJIGKTHBI Ta HEIOCTAaTHHOI OpI€HTAIlil WICHIB oOpraHizamii, 0coOIMMBO MOJOIi, Ha 3TypPTOBaHICTh
KOJICKTHBY Ta YCITiXH OpraHi3allii B 1ijoMy.

BuBYeHHS MPOBITHUX THIIIB KOPHIOPATHBHOI KYJIBTYPH I'POMAJCHKHX OpraHi3amiii mokasaio, oo (popMaIbHO-
(yHKIIOHAJBHI Ta BIIaJHI ACHEKTH i pO3BHTKY MEPEBAXKAIOTh HAJ 3MiCTOBHO-CMUCIOBUMH. TaK, BU3HAYEHO JOCTATHHO
BHCOKY TPEICTaBJICHICTh TAaKUX THUIIB KOPIIOPAaTUBHOI KyJIBTYPH, SIK «posb» 1 «Biama» (58,1% pecnonnenris). [Ipn
IIbOMY BCTaHOBJICHO HU3bKY IPECTABICHICTh Y TPOMAJICBKUX OPTaHi3alisiX TAKHX IPOTPECUBHUX THUIIB KOPIIOPATUBHOT
KyJIbTYypH, SIK KyJbTypa «OCOOHMCTOCTI» 1 KyJIbTypa «3aBAaHHS», 0 MOXE MMO3HAYATHCS Ha €(EKTUBHOCTI PO3BUTKY
ocobucTocTi (0cOONMMBO B MOJIONDKHHX TI'POMAJIChKHX OpraHizaiisix) Ta BukoHaHHi 3aBmanb (H=1,17; p<0,06). Ha
cepelHiii piBeHb PO3BUTKY LIUX TUITIB KOPHOPATHBHOI KyJIbTypH Bkazano 20,5% nocinimkyBaHux, a Ha HU3bkuid — 15,4%
PECTIOHJICHTIB, IO TOTPEOY€E MEBHOTO TIOCUIICHHS 1 3aCTOCYBaHHS 3aX0/[iB (HOPMYBAITLHOTO BILUIHBY.

KoHcTaTOBaHO CTATHCTHUYHO 3HAYYIIMH B3a€MO3B’SI30K MK piBHEM c()OPMOBAHOCTI MPOBIAHHUX CKIIQJAOBHUX i
THITIB KOPIIOPATUBHOI KYJIbTYPH TPOMAJICEKUX OpraHizalliif 3 piBHEM IX opraHizamiiHoro po3BuTky. BuzHaueHo, 1o
BUCOKHI piBeHb C()OPMOBAHOCTI BCIX CKJIAJOBHX KOPIOPATHBHOI KYJIBTYPH CHOCTEPIraeThcsl MPU KOHCTPYKTUBHOMY
piBHI opranizaniiiHoro po3sutky (p<0,01). BctaHoBieHo, 10 y Hpoleci opraHi3aliifHoro po3BUTKY Bifl MPOOIEMHOTO
JI0 KOHCTPYKTHMBHOTO 3HW)KY€ThCS PIBEHb PO3BUTKY TAaKMX KOHCEPBATHBHUX THIIIB OpraHi3alliiiHOI KyNbTYypH, SK
kynbrypa Bramu (T=1792,5; p<0,7) ta xyabrypa pom (T=2483,5; p<0,03), Ta 3pocrae piBeHb PO3BUTKY TAaKHX
MPOTPECUBHUX THIIIB KOPIIOPATUBHOI KYJIBTYPH, SIK KyJibTypa ocobucrocti (T=3779,5; p<0,05) Ta KynpTypa 3aBaaHHsI
(T=1851; p<0,02) (3a meronukoro Y. XeHmi).

BuzHaueHO BIAMIHHOCTI MiX «Oa’kaHUMM» Ta «pPEabHUMM» THIIAMH KOPIIOPAaTUBHOI KYJIBTYPH IPOMaIChKUX
opranizariii. 30kpemMa, IpH KOHCTPYKTHBHOMY PiBHI OpPTaHI3aliifHOTO PO3BUTKY Ha i€papXidHUH THIT KOPIOPATUBHOL
KyJIbTYypH sSK OaXaHWi pEeCHOHIEHTH OpieHTYyIOThcs MeHmoro wmiporo (H=10,4; p<0,01). Ilpm mpomy meil tum
KOPITOPaTHBHOI KYJNBTYpH € HAWOUTBII BHPaKCHHM MpH TPoOIEeMHOMY pIiBHI OpraHi3alifHOTO pO3BHTKY. B Mipy
OpraHi3aliifHOTO PO3BUTKY IPOMACHKUX OpTaHi3aliil Bil KPH30BOTO 10 MPOOIEMHOTO 3POCTA€ 3HAUYIICTh KIIAHOBOTO
THy KopriopatuBHOi Kynbtypu (H=1,54; p<0,7) (3a meTogukoro OCAI).

BcranoBieHo, 110 ICUXOJIOTIYHUH KIIIMAT y CBOIX TPOMAACHKHUX OpraHi3allisX 3a HAapPSIMKOM «CTaBJICHHA 10
pobotn» 47,8% pecroHAEHTIB OLIHWIM SIK «cTaOUIBHICTBY, Maibke TpeTMHa BUNpoOyBaHux (32,5%) Bu3Hauae sk
«popmamizoBaHicTb», 1 mume 19,7% oci®6 — sk «iHHOBamiiHICTE» (32 Metommkoto OCP). IIpu mpomy mpuOIM3HO
OJTHAKOBA KIUJIBKICTB JOCIIIKYBaHUX BBAXKAIOTh, II0 KJIIIMAT B OpraHi3amii 3a HapSIMKOM «B3a€MHUHH Y KOJEKTHBI» €
ONTHMAJILHUM, 3 BUPXEHMM KOMaHIHMM JyxoM (41%), Ta «ayxe Husbkuii» (37,6 %) 3 HasBHICTIO arpecHBHOCTI
(H=1,61; p<0,6). KoncraroBaHo, 10 HaiOLIbII BIUIMBOBUMHM IJIsI PECIIOHACHTIB BHSBUIIMCS TaKi XapaKTEPUCTHKU
TICHXOJIOTIYHOT aTMoc(epn y KOJEKTHBI, K «moBara go moaei» (U=296,5; p<0,05) ta «opieHTalis Ha B3a€MOIIIO»
(U=232,6; p<0,005). [To3uTHBHUIT 3MiCT COIIaJbHO-TICHXOJOTIYHOTO KIIIMATy PECIIOHICHTH BHU3HAYWIM 32 MapaMeT-
paMM yCHIIIHOCTI, MPOAYKTUBHOCTI (B AisUTbHICHIN cdepi) Ta cHiBIpalli, B3a€EMOMIATPUMKH Y cepi MiKOCOOHCTICHIX
crocyHkiB (U=292,5; p<0,05). Kpim Toro, Bia3Hayaiucs napaMeTpu «KOHTPOJIb» — KOJIM KEPIBHUK HE TiJIbKH BUKOHYE
KOHTPOJIIOI0uy (YHKIIIO, a i € IIOMIYHUKOM, Ta «300pH», a caMe NMPOIyKTUBHICTb NPUHHATUX KOJIETIaIbHO pillleHb (32
meronukoro OSC). Came 1i 3MiHHI 3a0e3ledyroTh JOCHIIPKYBaHMM aTMocepy ICHXOJIOTiYHOTO KOoM(popTy B
TPOMaJChKiil opraHizarmii.

JlaHi CTpyKTypOBaHOTO IHTEPB’I0 IOMOBHWIM PE3YJIbTATH IOMEPEIHIX BUMIPIB 1 HATalOTh MOXJIHUBICTH
yIpymyBaTH IyMKY JOCITIJDKyBaHMX IIPO T'POMAJChKY OpraHi3amil0o B LUIOMY, KJIIOYOBI CTpaTeriyHi I[iHHOCTI,
OpraHizaIiiiHi CHMBOIIH, «T€pOiB» OpraHi3allii, IpaBWIa i TpaaWIlii, KOPHOPATUBHI IIHHOCTI, [0 HAJAJ0 MOKIHUBICTh
3iCTaBUTH Cy0’ €KTUBHE OadeHHS AOCHIIKYBAaHMX i TUX MapaMeTpiB KOPIOPAaTHUBHOI KyJIbTYpH, sIKi OyJIM BH3HAYEHI 3a
JIOTIOMOTOF0 IICUXOAIarHOCTHYHUX METOMIMK.

Jna npoBeneHHS (HaKTOPHOTO aHAT3y 3 METOI0 BHOKPEMJICHHS OCOOIMBOCTEH KOPIIOPATHBHOI KYJIbTypH
TPOMAJCHKUX OpraHi3amii METOIOM MPSMOTO PaH)XyBaHHS OyIH BimiOpaHi PECIOHICHTH 3 TOJIPHUMH IPOSBAMH
MOKa3HWKIB 3a OCHOBHMMH 3MIHHHUMH JIOCHIDKCHHS. BpaxoByBanacsi HEpPIBHOMIPHICTE XapaKTepy pO3IMOILTY
PECTIOHJIEHTIB y Tpymax Ta IudepeHIiamis MOCHiPKyBaHUX TPYIH 13 CepeaHIMH IOKa3HHKAaMH 3a CKJIaJIOBUMH
KOpITOpaTHBHOI KyJIbTypHU. 3a pe3yabTaTaMH IIi€i NMpoIelypy BUALICHO IBI TPYIH PECHOHACHTIB 3 Pi3HUM CTYICHEM
c(OpPMOBaHOCTI KOPIIOPATUBHOI KYJIBTYpU — BUCOKHM (26,5 % pecnionnentiB) — I rpymna i Hu3pkuM (35,9% oci6) — 11
rpymna. 3araJbHUH aHaji3 (akTOpHOI MaTpMLi J03BOJMB BH3HAUNTH Jeckpunrtopu («Komanmna pobGora», «YdacTe B
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yrpaBiiHHI», «[HbOpMaliiiHi ToToKM», «Mopaib»), sKi HaJadl MOXIIHMBICTH BHOKPEMUTH COLIAJIBHO-TICUXOJIOTIYHI
YMHHUKWA KOPIOPATHBHOI KYJIBTYPH I'POMAJICBKMX OpTraHi3alliii: xoewimueHi, sSKi BIUIMBAIOTh HAa OLIHKY 1 PO3yMiHHS
YJIeHaMM OpraHi3auii HOpM Ta NpaBHJI MOBEAIHKM y TPOMAJICHKIN opraHisauii, BU3Ha4YalOTh CTYMIHb afanTamii 10 HUX;
Momueayitini Ta yinHicHi, IO BU3HAYAIOTh CHCTEMY MOTHBAIli Ta I[IHHOCTEH wWIEHIB I'POMAJACBKHMX OpraHizamid Ta
BIUIMBAIOTh Ha IX OpraHizalliiiHy NOBENIHKY; n08edinKogi, SIKi BiOOpaKaroTh PiBeHb KOM(OPTHOCTI MCHXOJIOTIYHOI
aTMoc(epu rpoMaIChKOi opraHizauii Ast peanizarii opraHizaniiiHol MOBeXiHKH.

VY ninoMy, oTpuMaHi JaHi BUSBHIIM HEJIOCTATHIH PiBEHb PO3BUTKY OKPEMHX CKJIAJIOBHX, THIIB Ta MOKA3HHKA
3arajJbHOTO IHIEKCY KOPHOpPAaTHBHOI KyJIBTYPH TI'DOMAJICHKHX OpTraHi3aliif, a TakoX IXHIO 3yMOBJEHICTh HHU3KOIO
COMIANBHO-TICUXOJIOTIYHINX YHHHHKIB. KOHCTaToBaHO BHpakeHy NOTpeOdy B po3poOIli COIiaTbHO-TICHXOIOTIIHOL
MIPOTPaMH 3 IiJBULIEHHS KOPIOPATHBHOI KYJIbTYPH TPOMAJICEKUX OpraHizariii.

BucHoBkH. Po3KpHTO COMiaNbHO-TICHXONOTIYHI (DYHKI KOPIOPATHBHOI KYJIBTYPH TPOMAJICEKAX OpraHizamiit
Yy CY4acHOMY COIIiyMi, cepell SKHUX IMPOBITHUMU € idenmuikayitina (Haxae opraHi3aliiHy iIEHTHYHICTD 11 YICHaM;
BH3HAYa€ BHYTPIIIHBOTPYIOBE YSBIEHHS TPO OpTaHi3amiio; OyIydW BaXKIIMBHM JHKEPEIOM CTaOlIbHOCTi, CTBOPIOE
BITUYTTA HAJIHHOCTI camoi oprasizamii Ta cTarycy ii wWieHiB B Hid; cnpuse (OPMYBaHHIO IOYYTTS COIaJIbHOI
3aXUIICHOCT), oyinHa (3HAHHS OCHOB KOPIIOPATUBHOI KYJBTYPH CBOET I'POMAaJICHKOI OopraHizamii JormoMarae HOBUM il
YIeHaM TPaBWIBHO OIIIHIOBATH Ta IHTEPIPETYBaTH IMOJii, IO BigOyBalOThCS B OpraHizamii, BU3HAYalOUYd B HUX
HaWOUTBIT BaXJHMBI W CYTTEBI acMeKTH), Ta HOpMAmMueHo-cmumynioouya (aKTUBI3yE CaMOCBIIOMICTb Ta BHCOKY
BiNOBITABHICTS WIEHIB OpraHizallii, SKi BUKOHYIOTh BHCYHYTI Nepe] HUMH 3aBJaHHS, BH3HAIOYH ¥ 3a0X0UYIOYH
TaKUX 0Ci0 KOpIIOpaTHUBHA KYJbTYpa 1IEeHTU]IKYE iX B SIKOCTI POJILOBUX MOJIeNiei (3pa3KiB Ul HACHITyBaHHS)).

BurokpemiieHO COLiabHO-IICHXOJIOTIYHI YMHHUKH KOPHOPAaTHBHOI KYyJIBTYPUM TI'POMAJICHKMX OpraHizariii:
Koenimueni (BUCOKHM PIBEHb MPHUBAOIMBOCTI KOPHOPATHBHOI KYyJIBTYPH TPOMAJChKOI opraHizarii, ii oOpas, skuit
BH3HAYa€ 3MICT 1 XapakTep COLIAIBHUX YABJICHb NPO MIHHOCTI OpraHi3amii Ta HOPMHU IOBEIIHKH B Hiif; IOBHOTa
BOJIOAIHHS Ta OOMiHYy WieHaMH opraHizaii iHGOpMali€o A MPUIHATTA pillleHb, YacTOoTa KOHTAKTiB; YHUKHEHHS
HEBHM3HAUCHOCTI); Momueayiiini (BUICOKUI piBEHb MOTHBALIHHOT CIIPSIMOBAHOCTI YIEHIB OpraHizauii 10 MpoayKTHBHOI
poOoTH Ha MOCATHEHHS IiJieli a0 BUKOHAHHS 3aBJaHb B TPOMAJICHKIN OpraHi3allil; OTOTOXXKHEHHS 3 OpraHi3ami€lo;
BHCOKAa MOTHBAIlil OpraHi3alliifHOl TOBEIIHKM); yiHHicHi (BUCOKHHA pIBEHb IIJICCIIPIMOBAHOCTI Oprasizamii Ta
oprasizauiiiHoi iHTerpaii; 4iTKICTh IiJIel, CTPAaTEriYyHOro HaNpsiMy Ta HaMipiB POMAJICHKOI OpraHizallii; opieHTaris Ha
colianbHi, MpoQeciiHi, IHTeNEKTYalbHI, TYXOBHI IIIHHOCTI); 706€0inKo6i (31aro/KEHICTh KOMaHIHOI B3a€MOJIIT YJICHIB
TPOMAaJChKOI OpraHi3amii OJWH 3 OJHUM 1 3 KCpPiBHHUIITBOM; 3aIy4CHHsS WICHIB OpraHi3aIlil JO Mpolecy yHpaBIiHHS,
30KpeMa IpH I[MOCTAHOBI 3aBIaHbh Ta BHOOpi 3aco0iB iX peamizamii; MOYyTTS HOBIpH, HAAIHHOCTI Ta BIEBHEHOCTI,
ONTUMAJIFHIH COLIAEHO-TICHXOJIOTIIHIH KIIIMaT y TPOMAIChKIHA opraHi3ariii).

IMepcneKTUBHM MOAAJIBIIUX JAOCTIIMKEHb. 3IIICHEHE TOCIIHKCHHS BiJKPUBAE TIEPCIIEKTUBH JIJIS TIOAABIIIOTO
BUBUCHHS MPOOIEMH IICHXOJOTIYHUX OCOONMBOCTEH KOPMOPATHBHOI KyJIbTYPH TPOMAJCHKHX OpraHizamii. ABTOp
BOauae iX y BIOCKOHAJCHHI MiSITBHOCTI IICHXOJIOTIYHOI CIYy)XOM oOpraHizamiii y HampsMi CTBOPEHHS CHCTEMHU
TICHXOJIOTIYHOTO KOHCYJbTYBAaHHS 3 MHUTaHb PO3BUTKY KOPIOPATHBHOI KyJIbTypH I'DOMAJACHKHX OpraHi3amii pi3HOTO
podiTro Ta BiAMOBIAHOT MiATOTOBKY MPAKTUYHHUX COIAIbHUX MCUXOJIOTIB 10 TaKOi JisSUTbHOCTI.

Cnucox BUKOPHUCTAHUX JKepes
1. baxa O.1. [IpuHINTIN KOPIIOPAaTHBHOI KyIBTYpH mianpuemcTBa: cyTHicTs Ta Buam / O.1. banma, O.B. Mykan, P.JI. bana
// Bicuuk HarionanbHoro yHiBepcurety «JIbBiBcbka mositexHikay. —2010. — Ne 682. — C. 11-15.
2. bamryk T.O. JoninbHicTs hopMyBaHHS KOpIOpaTUBHOI KysibTypu Ha mignpuemctsi / T.O. bamyk, A.M. Xonynesa //
MapxkeTHHr i MeHeKMEHT iHHOBaii. — 2011. — Ne 2. — C. 179-184.
3. Kamepon K. /lnarHocTrka u u3MeHeHne opranu3anuoHHoi kymsTypsl / K. Kamepon, P. KyunH ; mep. ¢ anrm. ; mox
pen. U.B. Aunpeesoii. — CII6. : ITutep, 2001. — 320 c.
4. KoprnopatuBHa KynbTypa : HaB4. nocionuk / [["JI. Xaer, O.JI. €cpkoB, C.B. KoBanescobkuii Ta in.] ; 3a pexa. I'.JI.
Xaera. — K. : LlenTtp HaBuansHOi JiTeparypu, 2003. — 403 c.
5. Moryrnosa H.H. Koprnoparusnas kymnbTypa: mnousitue, noaxoasl / H.H. Moryraosa // Couuosnormnyeckne
uccinexoBadus. — 2005. — Ne 4. — C. 130-136.
6. Ouapenko M.I. KopmopartuBHa KymbTypa opramizamii SK eKOHOMiuHa KaTeropis: ii cyrtHicTh i1 3Mmict / M.L
Oguapenko // 30ipHUK HaykoBHX npaib «ExoHoMiuHMIA npocTip». —2011. — Ne 52/2. — C. 250-259.
7. ComomanmmuHa T.O. OprammszanuoHHas Kyiprypa kKommanuu / T.O. ComomanmmmHa. — M. : OOO «KypHan
«YupasieHue nepcoHaiom»», 2003.
8. Tuxomuposa O.I". Opranu3zanuonHas KyibTypa: GopmupoBanue, pazsurue u onenka / O.I'. Tuxomupona. — CII6.,
2008. - C. 148.
9. Cooke, R.A. Using the Organizational Culture Inventory to understand the operating cultures of organizations / R.A.
Cooke, J.L. Szumal ; Ashkanasy N.M., Wilderom C.P.M., Peterson M. F. (Eds.) // Handbook of organizational culture
and climate. — Thousand Oaks, CA : Sage, 2000.
10. Glaser, S.R. Measuring and interpreting organizational culture / S.R. Glaser, S. Zamanou, K. Hacker // Management
Communication Quarterly. — 1987. — Ne 1(2). — P. 173-198.

22



Oprauizauiiina ncuxosnoris. Ekonomiuna neuxosoris. CorianbHa ncuxosnoris. Bum. 42

11. O'Reilly, C.A. People and organizational culture: A profile comparison approach to personorganization fit / C.A.
O'Reilly, J.A. Chatman, D.F. Caldwell // Academy of Management Journal. — 1991. — Ne 34(3). — P. 487-516.

12. Shein, E. Organizational Psychology / E. Shein. — [3-rd edition]. — London : Prentice-Hall, 2003.

13. An instrument to measure organizational culture / W.Z. Van der Post, T. J. De Coning et al. // South African Journal
of Business Management. — 1997. — Ne 28(4). — P. 147-168.

Spisok vikoristanih dzherel
1. Bala O.I. Principi korporativnooji kul'turi pidprijemstva: sutnist' ta vidi / O.I. Bala, O.V. Mukan, R.D. Bala // Visnik
Nacional'nogo universitetu «L'vivs'ka politehnika». —2010. — Ne 682. — S. 11-15.
2. Bashuk T.O. Docil'nist' formuvannja korporativnoji kul'turi na pidprijemstvi / T.O. Bashuk, A.M. Zholudeva //
Marketing i menedzhment innovacij. —2011. — Ne 2. — S. 179-184.
3. Kameron K. Diagnostika i izmenenie organizacionnoj kul'tury / K. Kameron, R. Kuinn ; per. s angl. ; pod red. I.V.
Andreevoj. — SPb. : Piter, 2001. — 320 s.
4. Korporativna kul'tura : navch. posibnik / [G.L. Hajet, O.L. Jes'kov, S.V. Kovalevs'kij ta in.] ; za red. G.L. Hajeta. —
K. : Centr navchal'moji literaturi, 2003. — 403 s.
5. Mogutnova N.N. Korporativnaja kul'tura: ponjatie, podhody / N.N. Mogutnova // Sociologicheskie issledovanija. —
2005. — Ne 4. — S. 130-136.
6. Ovcharenko M.I. Korporativna kul'tura organizacii jak ekonomichna kategorija: jiji sutnist' i zmist / M.I. Ovcharenko
// Zbirnik naukovih prac' «Ekonomichnij prostir». —2011. — Ne 52/2. — S. 250-259.
7. Solomanidina T.O. Organizacionnaja kul'tura kompanii / T.O. Solomanidina. — M. : OOO «Zhurnal «Upravlenie
personalom»y, 2003.
8. Tihomirova O.G. Organizacionnaja kul'tura: formirovanie, razvitie i ocenka / O.G. Tihomirova. — SPb., 2008. — S.
148.
9. Cooke, R.A. Using the Organizational Culture Inventory to understand the operating cultures of organizations / R.A.
Cooke, J.L. Szumal ; Ashkanasy N.M., Wilderom C.P.M., Peterson M. F. (Eds.) // Handbook of organizational culture
and climate. — Thousand Oaks, CA : Sage, 2000.
10. Glaser, S.R. Measuring and interpreting organizational culture / S.R. Glaser, S. Zamanou, K. Hacker // Management
Communication Quarterly. — 1987. — Ne 1(2). — P. 173-198.
11. O'Reilly, C.A. People and organizational culture: A profile comparison approach to personorganization fit / C.A.
O'Reilly, J.A. Chatman, D.F. Caldwell // Academy of Management Journal. — 1991. — Ne 34(3). — P. 487-516.
12. Shein, E. Organizational Psychology / E. Shein. — [3-rd edition]. — London : Prentice-Hall, 2003.
13. An instrument to measure organizational culture / W.Z. Van der Post, T. J. De Coning et al. // South African Journal
of Business Management. — 1997. — Ne 28(4). — P. 147-168.

Borozentseva, T.V., Zavatskaya, N.E., Zhygarenko, I.LE. The empirical investigation into socio-
psychological characteristics of corporate culture of NGOs under transformations of modern society. The article
presents the results of an empirical investigation into the social and psychological characteristics of the corporate
culture of non-government organizations (NGOs) in today's society. It was found that the corporate culture of NGOs
had a social character and was a hierarchy of rules, behavioral norms, traditions, ceremonies and rituals based on the
organizations’ inherent value system, social partnership and social and ethical responsibility, adopted in the
organization and abided by its members to promote organizations’ efficiency.

The corporate culture of NGOs differs in the content of their semantic-symbolic, value-ideological and depth
levels. The authors discuss different levels of the main structural components of corporate culture of NGOs. The
corporate culture of NGOs was shown to be based on the organizational and functional typologies that determine the
following dimensions of the organizational situation: a leader’s type, the NGO members’ motivation type, management
and relationships style, external positioning etc.

The authors also describe the social and psychological functions of corporate culture of NGOs in modern
society with the identifying, evaluating and regulatory functions being the leading ones.

The cognitive, motivational, value and behavioral socio-psychological factors were shown to affect the
corporate culture of NGOs.

Keywords: corporate culture, NGO, corporate culture components, social and psychological functions of
corporate culture, social and psychological factors in corporate culture, corporate culture overall index.
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YK 159.9
Iineuvka JI1.C.
COITAJTBHO-IICUXOJIOTTYHUI AHAJII3 OPTAHI3AIIMHOI KYJIbTYPH
BUIIINX HABUAJIBHUX 3AKJIAIB

Hinenska JI.C. CouiaabHo-NCHX0I0TiYHUN aHANI3 opraHizaniiiHol KyJIbTypH BHIIUX HABYAJIBHHUX 3aKjaaaiB. CtaTts
MPUCBSYCHA aHAJi3y OpraHi3aliifHOl KyJIbTypH BHIIMX HABYAIBHUX 3aKIaaiB. BHOKpeMIIeHO OCHOBHI HayKOBI MiXOJH 0 PO3YMiHHS
CYTHOCTi OpraHi3amiiiHoi KyJbTypH. BuineHo OCHOBHI THIIM Ta rpynH oprasizauiiHol KynbTypu. OprasizauiiiHa KyjnbTypa sBJs€
co00r0 opranizaliiHO-IICHXOJIOTIYHE CEPENOBHIIE JKUTTEISIIBHOCTI CHiBPOOITHHUKIB opraHi3anii. BoHa mposBiseTscs Ha piBHI
OKpeMOi 0COOMCTOCTI, IPYINHU Ta OpraHi3aliii B HiJIOMY y BUIJIAII HOPM, LIHHOCTEH, Y CTPYKTYpi MOTHBAIII] 1 cCTaHAapTax MOBEAIHKH, B
CTWJII YIOpaBIiHHA, B CTPYKTYypi oOpradizamii i B Oprami3amiifHO-ympaBIiHCBKHX TMPOIEIypax i, y CBOI 4Yepry, BILIMBAaE Ha
e(eKTHBHICTb AisIBHOCTI CHIBPOOITHUKIB i opraHizamil B LiJIOMy, Ha CTaBJIEHHsS CIiBPOOITHUKIB 10 Oprasizaiii, 7O pe3y/ibTaTiB
JUSUTBHOCTI Ta KOJIEKTHBY, a TAKOX Ha PIBEHb PO3BUTKY IPYNOBUX BiTHOCHH Ta IX TMHAMIKY

Knouosi cnoea: opranizaniiiHa KyJdbTypa, BUIIMI HaBYaJbHUN 3aKiaj, CyOKyJbTypa, IIHHOCTi, KOPIOPAaTHBHUM AyX,
CTYICHTChKE CepeIOBHIIE, COLIOKYIBTYPHHHI MPOCTIp.

IInnenkasa JI.C. CouuajbHO-NCHXOJIOTHYeCKMii aHAIN3 OPraHU3allMOHHON KYJbTYPbl BbICHIMX Y4eOHBIX
3aBeeHnii. CTaThsd TMOCBSINCHA aHAIN3y OPraHW3AIMOHHOW KyJNbTYpHl BBICIIMX Yy4YeOHBIX 3aBeA€HMIl. BbIneneHbl OCHOBHBIE
HayyHble TIOAXOJAbl K TOHHMAHUIO CYIIHOCTH OpPTaHH3alOHHON KyIbTyphl. BblieNeHbl OCHOBHbIE THUIBI W TPYIIIBI
OpPraHU3allMOHHON KyNbTypbl. OpraHu3allMOHHAs KyJIbTypa IPEACTaBIseT co00 OpraHM3allMOHHO-IICUXOJOIMYECKYIO Cpedy
KU3HEAEATECILHOCTU COTPYAHUKOB opranuszaiyuu. OHa HpOSIBISECTCS Ha YPOBHE OT/ICNIBHOI JIMYHOCTH, PYNIBl U OpraHU3alUy B
LIEJIOM B BHZE HOPM, LICHHOCTEH, B CTPYKTYpEe MOTHBAIIUK U CTaHIAPTAX MOBEICHHS, B CTUIIC YIIPABIICHUS, B CTPYKTYpE OpraHNu3amiy
U B OPraHU3aLHOHHO-YIPABIEHYECKUX MPOLENYpaxX U, B CBOIO OuYepelb, BIMAET Ha 3(PEKTHBHOCTD AEATEIBHOCTH COTPYIHHKOB U
OpraHu3allyy B 1I€JI0M, Ha OTHOIIEHHE COTPYIHUKOB K OpraHU3alluy, K pe3yIbTaTaM AeATeIbHOCTU U KOJUICKTHUBA, a TAKXKE YPOBEHb
Pa3BUTHS IPYNIIOBBIX OTHOIICHUH M UX JUHAMUKY.

Kniouesvie cnosa: opraHu3allOHHAsl KyJIbTypa, BhICIIEe ydeOHOE 3aBellCHUE, CYyOKyJIbTypa, EHHOCTH, KOPIIOPATHBHBIH
TIyX, CTY/IEHUECKYIO CPeAly, COLMOKYIbTYPHOE MPOCTPAHCTBO.

[ocTtanoBka mpodiaemu. PedopmyBaHHS BHIIOi OCBITH B YKpaiHi  0OYMOBIIOE HEOOXITHICTH SKICHHX
MepeTBOpeHb OaraThox chep PpyHKIIOHYBaHHS BUIIMX HABUAIBHHX 3aKiajiB. EekTuBHE HamaromKeHHS HaBYAIBHOTO
MpoIlecy y BHUIIMX HABYAIBHUX 3aKiajax, MiABHIICHHSA MpodeciiiHol MOOUIBHOCTI Ta KOHKYPEHTOCIPOMOXKHOCTI
MaiiOyTHIX (haxiBIiB HAa CY9aCHOMY PHHKY IIpaili HOTPEeOYIOTh po3p0OKH HOBUX MiAXOMIIB i KPUTEPIIB SIKOCTI MiArOTOBKH
CTYHCHTIB. BaxiMBHMH TOCTarOTh TpOONEMH Oprafi3amiiHOI KyJIBTYpH OCBITHBOTO 3akiamy y (opMyBaHHI
0CcoOHUCTOCTI MaiiOyTHBROTO Tpodecionana. CTyACHT, JOJYYalOUUCh JIO OPTaHi3aliifHOTO CepeIoBHUINA HABYAILHOTO
3aKiajy, rnepedyBae B 0COOIMBOMY COLIOKYJIbTYPHOMY IPOCTOPI, 3 MEBHUMHM I[IHHOCTSMH Ta i/leanamMH, 110 He MOXe
He MO3HAYUTHCS Ha Horo mpodeciiiHoMy craHoBieHHi. [Ipobiema opraHizauiiHOT KyJbTYypH HaBYaIbHOTO 3aKiany,
TIOTIPH AESKY pO3pOOJICHICTh Y HAYKOBIH JTiTEpaTypi, BUMarae BceOigHOTO pO3TILILy Ta aHAII3Y.

AHaJi3 ocTaHHiX pociigxkeHb i myoaikaniii. Ha TenepinHiit gac B comianbHii Ta opraHizamiiHii MCUX0IOTil
Halkpaiie BHBYEHO 3MICT Ta CTPYKTYypy Oprasi3amiiHOi KyJbTYpH BHPOOHHYHMX 00 ’€IHaHb Ta TNPOMHCIIOBHX
mianpuemcts (T. din, A. Kenneni, C. Mimosn, Y. Oyui, T. Ilitepc, A. Yinkiuc, P. Yorepmen, E. Illeiin, I1. Illtepu Ta
iH.), coljanbHO-TicuxoJoriyni uyuHHUKK 11 popmysBanus (/. Bomimwke, k. [icredano, I'. Jlewn, Y. Oyui, [x.
Xodcrene). JocmimkeHHS TepeBaKHO Oyimd TOB’S3aHI 3 BU3HAYCHHSIM CYTHOCTI OpTraHI3aIliifHOI KyJIbTYpH
MIAMPUEMCTB B yMOBaX cy4acHoro ekonomiunoro cepenosuina (C. K. Pomun, A. B. Konecnikos, O. I'. Tuxomiposa, O.
I1. TuxoHOB), 0COOIIMBOCTSIMH BIUIMBY il OKpEMHUX €JIeMEHTIB Ha edekTuBHiCTh podoTu opranizauii (O. 1. boiikosa, H.
€. T'onuaposa, 1. B. I'pomes, T. O. ConomanifiHa) Ta BUKOPHCTaHHIM MOXJIMBOCTEH OpraHi3auiifHOI KyJIbTypH B
ynpasniaai nepconanom (T. FO. bazapos, b. I'. XKaunino, B. O. [Torpednsx). Cnenudika opranizaniifHoi KyJabTypH Ha
yKpaiHCBKOMY TpocTopi Bu3HaueHa y mocmimkeHHsx C. B. Bapanosoi, I. O. bmoxinoi, I. I. Casmanko. OcobmuBocTi
IpoLiecy YIpaBIiHHA OpraHi3aliiHO0 KyJIbTYpPOIO MIANPUEMCTB po3kputo B podortax JI. E. Opban-Jlembpuk, 1O. T
CemenoBa, B. B. TperbsiueHKO, a 3Ha4YyIIiCTh OpraHizaliiiHOl KyJabTypH A8 Hpo(eciiHOro CTaHOBJIEHHS YJICHIB
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