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educational process to work and working environment); b) 'communication' (quality of internal organizational communication); c) 
'management' (the management culture); g) 'motivation and morale' (the dominant motivation and morale). From the perspective of 
the analytical and systemic approach the functions of the organizational culture of educational organizations include: a) socio-
economic (meeting social requirements, orientation in the educational environment, definition of the priority goals and tasks, 
education and training of competitive graduates, etc.); b) socio-psychological (development of organizational identity, bringing 
together the participants of the educational process, students' adaptation to educational activities, professional and personal 
development, etc.). It is emphasized that the organizational culture of educational organizations can be of the following types: a) 
progressive that is focused on innovative tasks; b) 'conservative' that is focused on the traditional tasks. 

Keywords: educational organization, organizational culture, organizational culture structure, organizational culture 
functions, organizational culture types. 
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Baranyuk, N.I. Psychological characteristics of organizational culture in law enforcement in crisis society. The 
theoretical analysis of the understanding of the concept of "organizational culture" and outlined its components in the system of law 
enforcement. Demonstrated convincing understanding of the fact that the development of organizational culture is one of the ways 
actual police reform in crisis society. 

The transformation of society from one social status to another leads to the emergence of new phenomena in the economic, 
social and political spheres. Reforming the law enforcement agencies is in a difficult economic situation of limited financial 
resources. Additional funds for the rebuilding of the Interior does not stand out and probably in the future will be highlighted. So we 
need to find the internal capabilities and resources to exercise creativity and develop their own ways to properly police reform. 

Research in Psychology suggests that the development of organizational culture and effective professional activity, law 
enforcement officials important to learn the scientific basis of professional direction and able to creatively apply them. Having the 
knowledge and professional art worker sets goals for your business and produce a strategy that defines the means to achieve them; 
adopt appropriate strategies chosen solution, for which he is personally responsible. Therefore, the active implementation of the 
system of training of professional psychological training offers effective ways to increase the effectiveness of law enforcement and is 
a fundamentally new form of organizational culture, professionalization and humanization training. 

The organizational culture of law enforcement agencies is a unique cultural phenomenon that combines the values, goals, 
rules and norms of behavior and communication between officers, accepted by all, regardless of titles and positions and aims to 
provide a proper profession. 

Keywords: organizational culture, law enforcement, personnel, professional and psychological preparation, reform, group, 
corporation, training. 
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