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Kredentser, O.V. ffects of organizational factors on the types of organizational culture of educational institutions. 

The paper presents the results of an empirical investigation of the levels of organizational culture of different types of educational 
institutions (organic, participative, entrepreneurial, and bureaucratic organizational cultures). The commonest types of organizational 
culture of educational organizations were shown to be the organic and participative types while the least frequent - the business and 
bureaucratic types of organizational culture. 

ocation, and the type of educational organization). It was 
found that the types of organizational culture of educational institutions were influenced by the number of their staff, orga

staff, the less developed was the organic type of organizational culture; the bureaucratic type of organizational culture was more 
present in the educational institutions located in cities than in villages and towns; the participative type of organizational culture was 
more developed in the educational organizations located in villages and towns rather than cities; the innovative educational 
organizations had more developed organic and entrepreneurial types of organizational culture, while the traditional  the participative 
organizational culture. 

Keywords: type of organizational culture, educational organizations, organizational factors, innovative and traditional 
educational organizations. 
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Lahodzinska, V.I. The creative potential of educational organizations: the relationship with the types of 

organizational culture. The article analyzes the levels of the main components of educational  creative potential 
(creative working environment, overall  creative problem solving). 

The author describes the components of  creative potential 
characteristics (the educational organization people working in the organization, the length of the 

, and the  
The article discusses the relationship between the levels of educational  creative potentials and the types of 

organizational culture (power culture, role culture, task culture, and personality culture). 
It was found that the levels of task culture and personality culture statistically significantly correlated with the levels of 

 creative potential, educati  working environment, as well as the overall levels of educational 
 creativity. However, there were statistically significant negative correlations between the levels of educational 

 working environment, the overall level  and the levels of power and 
role cultures. 

Keywords: educational organizations; creative potential; characteristics of organization; organizational culture; types of 
organizational culture; power culture; role culture; task culture; personality culture. 
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