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Kredentser, O.V. Effects of organizational factors on the types of organizational culture of educational institutions.
The paper presents the results of an empirical investigation of the levels of organizational culture of different types of educational
institutions (organic, participative, entrepreneurial, and bureaucratic organizational cultures). The commonest types of organizational
culture of educational organizations were shown to be the organic and participative types while the least frequent - the business and
bureaucratic types of organizational culture.

Correlation analysis found associations between the types of educational organizations’ culture and their organizational
factors (the number of staff, length of organization’s life, organization’s location, and the type of educational organization). It was
found that the types of organizational culture of educational institutions were influenced by the number of their staff, organizations’
locations, and the educational organizations’ type. In particular, the following correlations were found: the larger the organization’s
staff, the less developed was the organic type of organizational culture; the bureaucratic type of organizational culture was more
present in the educational institutions located in cities than in villages and towns; the participative type of organizational culture was
more developed in the educational organizations located in villages and towns rather than cities; the innovative educational
organizations had more developed organic and entreprencurial types of organizational culture, while the traditional — the participative
organizational culture.

Keywords: type of organizational culture, educational organizations, organizational factors, innovative and traditional
educational organizations.
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Jlazoosincoka B.1.
KPEATUBHUI MIOTEHIIAJI OCBITHIX OPTAHI3AII: B3AEMO3B’SI30K I3 THIIAMUA
OPI'AHIBALIMHOI KYJIbTYPU

Jlaromsinceka B.l. KpearnBHuii moteHuiaj ocBiTHiX opraxizamiii: B3aeMo3B’SI30K i3 TMHmamMu opraizauiiinoi
KYJbTYPH. ABTOPOM IIPOaHATi30BaHO DPIiBEHb PO3BUTKY OCHOBHHX CKJIAJIOBUX KpPEaTHBHOIO IMOTCHI[a]y OCBITHIX OpraHiarliii
(KpeaTHBHICTh OCOOMCTOCTI IMEpCOHAaNy; KPEaTUBHMI MiAXi[ MEpCOHaTy 10 pO3B’s3aHHS NPOOIEeMH; KPEaTHBHICTH PoOOYOro
CepeIoBHIIA OCBITHBOI OpraHizallii; 3aralbHUN piBeHb KPEATHBHOTO MOTEHIIIATY OCBITHBOT OpraHi3aliii).

Bunineno 0coOnuBOCTI pPO3BUTKY BCIX CKJIaJOBHX KpPEATUBHOTO TMOTCHINIANy OCBITHIX OpraHi3alliii 3aJieKHO Bif
XapaKTEePHUCTHK OpraHi3amii (THIT HABYAIBLHOTO 3aKiIay; KiTbKiCTh JIFOJICH, SKi MPAIIOIOTh B OpraHi3allii; yac icHyBaHHs OpraHi3arlii;
MiCIIe 3HAXO/DKCHHSI OpraHi3aIfii).

Po3kpHuTO 3B’SI30K MiK pIiBHEM PO3BUTKY KPEaTMBHOIO MOTEHILIaNy OCBITHIX OpraHizaliii i THmaMu opraHi3ariiHoi
KyJIbTYpH (KyJIbTYypa «BJIa»; KYJIbTypa «pPOJIei»; KyJIbTypa «3aBIaHb»; KYJIbTypa «OCOOHCTOCTI»).

Kniouogi cnosa: ocBiTHI oprasizailii; KpeaTHBHMI IOTEHLIal; XapaKTepUCTHKK OpTaHi3allii; opraHizaliiiHa KyJIbTypa;
THITM OPraHi3alliiHOI KYJIbTypHU; KyJIbTYpa «BJIaJN»; KyJIbTypa «pPOJICi»; KYJIbTypa «3aBlaHb»; KyJIbTypa «OCOOHCTOCTI».

Jlarom3unckas B.MA. KpearuBublii noreHuuaa o0pa3oBaTe/ibHbIX OPraHu3auMii: B3aMMOCBSI3b € THIAMH
OPraHM3AIMOHHONH KYJbTYPbl. ABTOPOM MpPOAHATU3UPOBAH YPOBEHb pAa3BUTHS OCHOBHBIX COCTAaBIIOMINX KPEaTHBHOTO
MOTEHIHAIa 00pa30BaTENIbHBIX OpTaHM3alnil (KPeaTHBHOCTH JIMYHOCTH NEPCOHANA; KPEaTUBHBINA ITOAXOZ HEepPCOHANa K PEIICHUIO
npoOseMbl; KpeaTUBHOCTh pabodell cpeasl oOpa3oBaTeIbHOM OpraHM3aluM; OOIIMI ypOBEHb KPEaTHBHOTO MOTCHLHAa
00pa3oBaTenbHON OpraHu3alIin).

BeineneHsl 0COOEHHOCTH Pa3sBUTHs BCEX COCTABISIOIIUX KPEaTHBHOTO IMOTEHIHAana 0Opa30BaTeNbHBIX OPraHH3alUi B
3aBHCHMOCTH OT XapaKTEePUCTHK OpPraHM3aluy (THIl y4eOHOTO 3aBeIeHUs; KOIMUIECTBO JIOAEH, KOTOpble paboTaloT B OpraHU3aLUH;
BpeMsI CYIIIECTBOBaHHUS OpraHU3aINI; MECTO HaX0XKICHHS OPTraHU3aIHN).

PackppiTa CBSI3b MEXTYy YPOBHEM pa3BUTHS KpPEaTHBHOTO IIOTEHIMANa OOpa30BaTENbHBIX OpPraHU3alMd U THUIAMH
OpraHM3alMOHHON KYJIBTYPHI (KYJIbTYpa «BIACTHY»; KyJIbTypa «pojeii»; KyJIbTypa «3agaHuii»; KyJIbTypa (JIMIHOCTH).

Knioyesvie cnosa: oOpa3oBaTeNbHEIE OpraHW3alUM; KPEaTWBHBIH IOTEHIHWAN, XapaKTePHCTHKH OpraHU3alliHd;
OpraHM3allMOHHAs KyJIbTypa; TUIIBl OPraHU3AllMOHHOM KYNbTYpHI; KyIbTypa «BIACTH»; KYJbTypa «poJiei»; KylbTypa «3agaHHi»;
KyJIbTypa «JIHYHOCTH.

IMocranoBka npo6saemMu. YCHIMIHICT AiSUIBHOCTI Cy4aCHUX OCBITHIX OpraHizaliil 3HAYHOIO MipOI0 3aJIEXKHTh Bij
PIBHS KpEeaTHMBHOCTI MepcoHaTy, HOTo 3aTHOCTI PO3B’A3yBaTH MPOOIeMHU, KpeaTHBHOCTI pobouoro cepenouiia. OpHier i3
BKJIMBUX YMOB PO3BUTKY THITY KDEATUBHOTO MOTEHIIAy MOXKE BUCTYIIATH BIIPOBAPKEHHS B OCBITHIX OpraHi3alisix NeBHOTO
THUITYy OpTaHi3aliifHOl KyJIbTypH.

AHaui3 octaHHiX AocaimxkeHb i myOmikaumid. Sk cBimumTh aHami3 Jiteparypw, mpodieMa 3MICTy Ta CyTHOCTI
opraHi3amiiiHoi KymneTypH, ii BHSBIB y pI3HHX COIIaNPHUX cdepax 3HaHIUIAa TIEBHE BiOOpaKeHHS B 3apyOiKHIN
TICHXOJIOTIUHIMH JiTeparypi [4; 16].
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Mo crocyeThcsi BITYM3HSHMX JOCII/UKEHb, 30KpeMa, MPOBENCHMX Ha MaTepiayli OCBITHIX oOpraizamiii, TO
YKpalHCHKAMH TICHXOJIOTaMH PO3KPHTO OCOOJIMBOCTI PO3BUTKY OpraHi3alliifHOT KyIbTypH y BHIIIN mKomi [2; 3 Ta iH.] Ta B
ycTaHOBax cepenHboi ocith [10; 12 Ta iH.].

Takox TEBHOXO MipOIO MMPOaHaJi30BaHO B3a€MO3B 30K OpTraHi3alliifHOT KyJIBTypH OCBITHIX OpraHi3amiii 3 HH3KOO
TICHXOJIOTIYHIX (PEHOMEHIB: OpraHi3allifHUM pO3BUTKOM [6], camMoeeKTHBHICTIO KepiBHHKIB [1], MiAMpHEMHHUIBKOIO
aKTHUBHICTIO TiepcoHaiy [8], ToiepanTHicTIO iepconany [11] ta iH. Pa3om i3 THM, IpakTHYHO HE MOCIIHKEHOIO 3aJIHAIIAETHCS
npoOIieMa B3a€MO3B’sI3Ky OpraHi3aliifHOT KyJIbTypH OCBITHIX OpraHizaiii Ta iXx KpeaTHBHOT'O ITOTEHIIIay.

Buxonsuu 13 akTyaldpHOCTI mpoOieMu Ta 1l HEIOCTATHHOI PO3POOKH, HAMHM BH3HAUCHO TaKy MeETY
TOCTiMKeHHAA: 3’ICyBaTH pIBCHb  PO3BUTKY KPEATHBHOI'O IOTCHIially  OCBITHIX OpTraHi3alliii Ta BHU3HAYUTH
B32€EMO3B’SI30K MK PIBHEM DPO3BUTKY KPEaTHBHOTO ITOTEHINialy i piBHEM PO3BHUTKY THIIIB OpraHi3auliiHOl KyJIbTypu
OCBITHIX OpraHi3auiu.

Buknan ocHoBHOro marepianay i pesyabTariB gocaimkeHHsi. [y 10CiiDkeHHS KPEaTHBHOTO MOTEHIay
OCBITHIX Oprasi3amii BUKOPUCTOBYBABCS ONMHUTYBAaNbHUK <«SIkmit Bam kpeatuBHUiA moteHmian?y [9]. 3a momoMororo
ONUTYBaJbHUKA BUMIPIOBATHCA TaKi MOKAa3HUKM KPEaTHBHOTO TIOTCHIIAly OCBITHROI OpraHi3amii: KpeaTHBHICTh
0COOMCTOCTI TIepcoHaNly;, KpEaTHBHHU IMiAXiZ TEepCOHAy IO pO3B’S3aHHA MpPOOJIEMH; KpEaTHBHICTH pPOOOYOTro
CepeIOBHUINA OCBITHBOI OpraHi3allii; 3aralbHUI MOKa3HUK KPEaTHBHOCTI.

JocmimpkeHHs T 0COOMMBOCTEH PO3BUTKY THUINB OpraHi3amiifHOI KyIbTYypH 3IIHCHIOBAJOCS 32 METOIHKOIO
«BusHaueHHs Tumy opraHizamiiinol kynsTypu» Y. Xenni [13]. Ls MeToamka qae MOXIIHMBICTh aHATi3yBaTH TaKi THUITH
OpraHi3aiitHol KyJbTYpH: KYJIbTYpa «BIaJAN», KYJIbTypa «poieiiy, KyJIbTypa «3aBlaHb», KYJIbTypa «0COOHCTOCTI.

Bkazani mMetonuku Oynu ckianoBuMu «KomIuiekcy METOIUK JUisi BUBYEHHS OCOOJIMBOCTEH Ta JETepMiHAHT
PO3BUTKY OpraHi3alfiiiHoi KyJIbTypH OCBITHIX OpraHi3alfiii», SIKHii BHKOPHCTOBYBABCS /IS AOCIIPKECHHS OpraHi3arliiHol
KyJIbTypH B paMKax HayKOBOT'O IPOEKTY JabopaTopii opranizaniiinoi mcuxomorii IHctutyTy memxomorii imeni I'.C.
Kocrioka HAITH VYxkpainu «[lcuxonoriyni aeTrepMiHAHTH PO3BUTKY oOpraHizamiiHoi KymeTypu» (2013-2015 pp.,
HayKOBHi kepiBHUK — pod. J.M. Kapamymika) [5].

Hocmimkeras npoBoxmiocs y 2014 pori Ha 0a3i 3aranbHOOCBITHIX HaBYAIBHUX 3aKianiB KuiBcbkoi oOmacTi.
B onwuryBamHi npuitHsimo ydacte 306 TemaroriyHUX NpAIiBHUKIB 3arajJbHOOCBITHIX HAaBYANBHUX 3aKIIAIiB
Tpamutiitaoro (42,5%) Ta iHHOBamiitHOTO (57,5%) THITIB.

Craructnyna oOpoOKa TaHWX 371HCHIOBAJIACh i3 BUKOPUCTAaHHAM KoMl toTepHoi mporpamu SPSS (Bepcis 13).

Ha mepmomy erami mpoBeqieHO aHANi3 PiBHS PO3BHTKY KPeaTHBHOIO MOTEHIATY OCBITHIX opraHizamiii.

Sk BHOHO i3 JaHUX, HaBeNEHUX B mabn. I, PiIBEeHb KPEaTHMBHOTO NOTEHIIATy OCBITHIX OpraHizamiii €
HEZI0CTaTHHO BHCOKHM, TPO IO CBiAYUTH TOW (haKT, MO BHCOKHUN PiBEHBb BCIX CKJIAIOBUX KPEATUBHOTO MOTEHINATY B
CepeaHbOMY BHSBIIEHO MEHII HIX Y TpeTHHHU onutanux (Bix 20,7% mo 32,7%).

Tabnuys 1
PiBHi po3BUTKY KpeaTHBHOT0 MOTEHLIAIy OCBiTHiX opraHizauii (%)

Cknanosi PiBHi po3BHTKY KPeaTHBHOIO MOTEHIiaTy

KpPeaTHBHOI0
noTeHuiany Husvxui Cepeoniil Bucoxuii

KpeatusHicTh 31,9 38,9 29,3
0COOHCTOCTI
MIEPCOHATY

KpeatuBuuit miaxin

NepCoHANy 10 25,6 53,7 20,7

pO3B’sI3aHHSA
npobiemMu

KpeatusHicTh
poboyoro 30,2 37,1 32,7
cepeoBuINa
OCBITHBOI'O
opranizarii

Bacanvnuii nokasnuk
KpeamusHocmi 28,6 448 26,6

o crocyeTbcss KOHKPETHHX IMOKA3HUKIB KPEaTMBHOCTI 32 LIUM ITOKa3HUKOM, TO TYT CIOCTEpIraeThcsl Taka
KapTuHa. Ha mepmomy miciii 3HaXOAUTbCS «KPEaTUBHICTH pOOOUYOTr0o CepeIoBHIa OCBITHBOI opranizaii» (32,7%), naii
iie «KpeaTHBHICTh ocoOucrocTi mepcoHamy» (29,3%) Ta «3arajbHUi NOKa3HUK KpeaTWBHOCTI» (26,6%). 1 Ha
OCTaHHBOMY MiCIli, 3 IEBHUM BiZIpMBOM, 3HAXOAUTHCS «KPEATHBHUM MiAXiJ 10 po3B’s3anHs mpobiemu» (20,7%).

Od4eBHIHO, MOKHA TOBOPUTH IIPO T€, MO BCi IMOKA3HWKH KPEATHBHOTO TOTEHIIaTy OCBITHIX OpraHi3amii
NOTpeOyIOTh CBOTO BJOCKOH&JIEHHA. | mpW mboMy 0coOIMBOI yBarm motpedye MifBUINEHHS KPEaTHMBHOTO IIJIXOIY
MEpCOHATY 10 PO3B’s3aHHSA MPOOJIEMH, SKUH €, HANlCBHE, «HANHCKJIAAHIIINMY Moka3HuKoM. CKopilre 3a Bce, MOBa Hie
po Te, MO TEeBHI MOKAa3HUKH KPEaTHBHOCTI OCOOHMCTOCTI MEpcoHaly i poO0Yoro cepeloBHINa aBTOMATHYHOTO HE
00yMOBITIOIOTH BHCOKI TOKa3HWKH KPEaTHBHOTO IIIXOAY IEPCOHANY JO PO3B’S3aHHSA IPOOIIEMH, a TOTPeOYIOTH
CHeMiaJhbHOTO HABYAHHS [IEPCOHANY Il OBOJIOMIHHS CIIeNiaTbHUMHU TEXHOJOTIIMUA KPEaTHBHOTO BHPIMICHHS MIPOOIIeM,
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AKI BHHUKAIOTh B OCBITHIX OpraHi3amisx (HalpHKIaa, «MO3KOBHM IITypMOM» Tomio). Lle i Moke cnpusTH Bigxomy
TIEPCOHANY BiJ CTEPEOTUIHHX, «KHIDKHUX» IIIXOMIB A0 PO3B’SI3aHHS ICHYIOUHX MpoOiieM, sfKi 0a3yloThCs JIMIIEe Ha
TOTIepeTHFOMY JTOCBii, HE BHOCSIYHN «CBIKHX) 1IeH.

Ha npyromy erami BHBYaBCS B3a€MO3B’S30K MDK pIBHEM PO3BUTKY KpPEaTHBHOTO ITOTEHLIANy OCBITHIX
opraHizamiii Ta «30BHIIIHIMI» XapaKTepUCTHKaMU oOpraHizamii. 3a3HaunmMo, [0 3 ypaxyBaHHsIM migxoxy JL.M.
Kapamymiku [5], 10 OCHOBHHX «30BHIIIHIX» YHHHUKIB OpraHi3amii B JOCHiIKEHHI OyJO BIIHECEHO: «THII OCBITHBOI
oprasizauii»; «KiJIbKICTb JIIOJEH, SIKi MIPAIIOIOTh B OpraHizalii»; «4ac iCHyBaHHS OpraHizalii»; «Miclie po3TanryBaHHs
oprasizamii.

BinmoBigHO, 32 UMK XapaKTePUCTUKAMHU OCBITHI OpraHi3allii Oyjau po3MOIiUICHI Ha Taki IPYNH: ) 3d Munom
opeanizayii: TpaJUIiiHI HABYAJIbHI 3aKJIa/IM; IHHOBAIiIiHI HABYANbHI 3aKIau; 0) 3a KinbKkicmio atodell, sKi npayioms
6 opeanizayii: no 50 mpamiBuukiB; Big 50 g0 100 mpaniBHukiB; moHaa 100 mpaimiBHUKIB; B) 3a 4ACOM ICHYSAHHS
opeanizayii: 1o 15 pokis; Big 16 no 20 pokis; noHan 20 pokiB; T) 3a MiCIIeM po3TalllyBaHHs OpraHizamii: po3TanioBaHi
B Celli; pO3TaNIOBaHi B MiCTi.

Sx BumHO 13 maba. 2, iICHye nO3UmMuHUll cmamucmu4no 3Hauyyuwuil e3aemoss sizox (r=0,127; p<0,05) mix
piBHEM PO3BUTKY KPEaTHBHOIO MOTEHIAly OCOOUCTOCTI MEPCOHATY Ta MUNOM HABYANbHO20 3aKkaady. CyTh Takoro
3B’S3Ky MOJSATa€ B TOMY, IO B iHHOBAL[IfHMX HAaBYaJbHHUX 3aKiIaJaxX piBeHb KPEATHBHOrO MOTEHIialy OCOOMCTOCTI
NEPCOHANY € BHIUUM, HiXK y TpamuLiilHUX HaBYAJIBbHHUX 3aKiajgax, 010 OOyMOBJICHO, CKOpillle 3a BCE, BULIMM DIBHEM
BUKOPHCTaHHS HOBHUX, MPOIPECHBHUX MiIXOMIB Yy HAaBYAIBHUX 3aKiaAiB 1poro THmy. OTKe, BHUKOPUCTaHHS B
TPaAMLIMHUX HaBYaJbHUX 3aKJIa/iB IHHOBALIHHMUX MIIXO/IB, SKi ICHYIOTh B Ha4albHHUX 3aKJiaJaX HOBOTO THITY, 1acTh
MOXJIMBICTh, CKOPILIE 32 BCE, MIICHIIUTH KPEaTUBHICTh 0COOMCTOCTI MEPCOHANTY TAKMX HABYAIBHHUX 3aKJIaIiB.

Tabauys 2
B3aeMo03B’5130Kk Mick piBHEM PO3BHTKY KpPeaTHBHOIO NMOTeHLia1y OCBIiTHIX oprauizauii
Ta XapaKTepUCTHKAMHU oprani3zauii (ry)
CkaanoBi kpeatusHoro | Tum HaBuaabHoro | KiabkicTs ocid, Yac icHyBaHHS Micue
NnoTeHuiaxy 3aKjaany SIKi NpaloTh B oprasizauii PO3TAIIyBAHHS
opraxizauii opraxizauii
KpeatusHicTh 0,127* -0,074 0,013 -0,033
0COOHUCTOCTI TMOTEHINaNy
oprasizarii
KpeatusHnuit T X1 0,118 -0,060 0,082 0,001
MepCOHAITY bi (4]
pO3B’si3aHHs NPOOIEMHU
KpeatusHicTh 0,064 -0,186** 0,053 -0,137*
pobouoro  cepenoBuIa
OCBITHBOI Oprasizartii
3acanvruii NOKA3HUK 0,102 -0,200*%* 0,088 -0,115
KpeamusHocmi

*p< 0,05; **p< 0,01

Pasom i3 TUM, SIK CBim4aTh NaHi, sIKi HaBEJACHO B TalON. 2, iCHYE HecamueHuil CMamucmudho 3HAYYUULl
63A€M038 130K MIX PiBHEM PO3BUTKY KpEaTHBHOCTI poOOYOro cepefoBHIa OCBITHROI opranizarii (r=-0,186; p<0,01),
3arajbHUM IMMOKa3HUKOM KpEaTHBHOCTI OCBiITHBOI opranizaiii (1=-0,200; p<0,01) Ta xirvkicmio atooeii, aKi npayioloms 6
opeanizayii. CyTb TaKkoro 3B’S3Ky IOJIITa€ B TOMY, IO 3i 30UIBIICHHAM KUTBKOCTI JIFOJEH, SIKi MPAIfOIOTh B OCBITHIH
oprasizarii, piBeHb IMOKa3HUKIB KPEaTUBHOTO MOTCHIIaTy 3MeHITyeThest. CKopimie 3a Bce, Iie MOJKHA TOSICHATH THM,
o 30UTBIICHHS KiNBKOCTI JIOAEH B OCBITHIM opraHizaiii He Ja€ MOXIIMBOCTI JJIs CTBOPEHHS IOCTATHIX YMOB IS
PO3BUTKY KpEaTUBHOCTI poOOUYOro CepelOBUINA Ta 3arajibHOTO ITIOKa3HHKa KpeaTuBHOCTI. OTke, BpaXyBaHHs KUIBKOCTI
NPaLiBHUKIB € TAKOK BaYKJIMBUM JJIsI 3a0€311eUeHHs] KPeaTHBHOCTI OCBITHIX OpraHizamii.

Takox BUSBICHO He2amuHuli CMAMUCMUYHO 3HAYYWULl 63A€M036 130K MK PIBHEM PO3BHTKY KPEaTHBHOCTI
pobouoro cepenoBuina ocBiTHROI opranizarii (r=-0,137; p<0,05) Ta micyem posmawysanusn oceimnwvoi opeanizayii. lle
NPOSBISIETHCS. B TOMY, IO B OCBITHIX OpraHizallisiX, SKi 3HaXOJATHCS B MICTi, piBEHb KpPEaTMBHOCTI pOOOYOro
CepelloBUINA € HWKYMM, HDK B OCBITHIX OpraHizamisix, sKi 3HaXoasiThes B ceii. OueBUIHO, 1ie MOKe OyTH 00yYMOBIEHO
THM, IO OCBITHI OpraHi3amii, SKi 3HaXOIATECS B MICTI, € OLTBII «ypOaHi30BaHIMNY», «TEXHOJIOTTYHIMIY», IIOPIBHSIHO i3
OCBITHIMH OpTaHi3aIlisiMH, SKi 3HAXOIATHCS B CEIi, IO 3HIKYE PiBeHb KPEaTHBHOCTI iX pobodoro cepemosumia. B Toii
JKe 9ac, CUTBCHhKI OCBITHI OpraHi3allii MeHIIe ImiInopsIKoBaHi CydacHHX ypOaHi3amiifHUM mporecaM, € «OIKIIMH 10
3eMJIi», IO CKOpIIIIe 3a BCe, 1 CIpHsie PO3BUTKY KPEaTHBHOCTI iX pobodoro cepemoBuma. OTpuMaHi JaHi JaMaioTh, Ha
HaIll TIOTJISA, CTEPEOTHIH, SIKi CHOTOJHI iICHYIOTH Cepel MEBHOrO KOJla JIIOJEH CTOCOBHO HIDKYOTO PiBHS TBOPYOTO
MOTEHINAy CUThbCBKUX OCBITHIX OpraHi3allii i CBiI4aTh, HA HAIl TOIJSLA, HAaBiTh NMPO HEOOXIMHICTH TEBHOTO
3aM03WYeHHsI MiIX0/1iB, K1 ICHYIOTb B CIJIbCHKUX IKOJIaX, B IPAKTUI JiSUTBHOCTI MICHKMX LKL

VY wminomy, pe3ynbTaTH APYroro eTaly 3dceiouunu Gniug NesHux Xxapakmepucmuk opranizamii — (Tumy
HaBYaJIbHOT'O 3aKJIajly, KUIBKOCTI JIIOJIEH, SKi MpalIoloTh B OpraHi3alii, MiCIsl po3TallyBaHHS OpraHi3auii) Ha HEBHI
BUSIBM KpPEaTMBHOCTI OCBITHIX oOpraHizamiii (KpeaTMBHOCTI OCOOMCTOCTI NepCOHaly, KpeaTHBHOCTI poOOYOro
cepelloBHINA Ta 3araJibHUH TOKa3HMKa KpeaTHBHOCTI). Pa3oM i3 TWM, He BHSBIIEHO BIUTMBY JKOJHOI 13 XapaKTEPUCTHK

42



oprasizauii Ha BHABM KPEAaTHBHOTO MIAXOAY MEPCOHAIy A0 PO3B’S3aHHA MpoOsieM, IO Ie pas, SK HaM 3/a€ThCs,
TOBOPHTH TIPO TIEBHUH, «OCOONMBHII» CTaTyc LOTO IOKa3HWKA KPEaTWBHOCTI. TakoXX HE BHUSABICHO BIUIMBY TaKol
XapaKTepUCTHKH OpTraHi3amii, SK «Jac ICHyBaHHA OpraHi3alii», Ha BHABH JKOIHOTO i3 IOKa3HUKIB KpPEaTHBHOTO
MOTEHITIalTy OCBITHBOI OpraHi3altii.

Ha Tperbomy erami BHBYaBCS B3a€MO3B’S30K MiX pIBHEM pO3BHTKY KPEAaTHBHOTO MOTEHIialy OCBITHIX
opraHizalliii Ta THIIAaMH OpTaHi3aiifHOl KyJIbTypH.

I3 manux, HaBeCHUX B mabi. 3, CHiyeE, IO B JOCTIKCHHI BUABICHO NO3UMUSHUL CIAMUCIMUYHO 3HAYYWUL
630€M036 130K MIDXK PIBHEM DPO3BUTKY KPEaTHBHOTO MOTEHIialdy ocobucrocti mepcoHany (r=0,172; p<0,01), piBHem
PO3BHUTKY KPEaTHBHOCTI po0OOUYOro ceperoBuina OcBiTHROI opranizamii (r=0,385; p<0,01), 3aragbHUM MOKa3HUKOM
kpeatuBHOCTI (r=0,278; p<0,01) Ta piBHEM PO3BHUTKY TAKOTO THUIY OpraHi3alliiiHOl KYJIBTYPH, 5K KYIbmypa «3d60aHbY.

Takox, K cmiaye i3 Taba. 3, BUABICHO MOUMUSHUL CIIAMUCIMUYHO 3HAYYWUL 63AEMO36 130K MK PIBHEM
PO3BUTKY KpeaTWBHOIO IMoTeHHiamy ocoducrocti mepconany (1=0,156; p<0,05), piBHEM pO3BUTKY KpEaTHBHOCTI
pobodoro cepemoBuma ocBiTHROI opranizamii (r=0,291; p<0,01), 3arampHEM MOKa3HUKOM KpeaTtuBHOCTI (1=0,249;
p<0,01) Ta piBHEM PO3BUTKY TaKOTO THILY OpTaHi3alitHOI KYIbTYPH, AK KVAbMYPA «0COOUCTOCTI.

CyTb BCTAHOBJICHHUX IO3UTHBHUX 3B’SI3KiB MOJIATAE B TOMY, 1110 BIIPOBAPKCHHS B OCBITHIX OpraHi3allisiXx TaKuX
TUMIB OpPTaHi3allifHIX KYJIBTYpP, K KyIbTYpa «3aBIaHb» Ta KyJIbTypa «OCOOUCTOCTI», CIPHE MiIBUIICHHIO PiBHI
PO3BHUTKY KPEAaTHBHOTO MOTCHINAy OCOOHMCTOCTI, KPEaTHBHOCTI poOOYOro CcepelOBHINA OCBITHBOI oOpraHizarmii i
3arajbHOTO TIOKa3sHWKa KpeaTMBHOIO TOTeHmiany. Lle me pa3 miaTBepluKye MONOKEHHS, sKi BHCIOBHIAM JI.M.
Kapamymika, A.M. IlleBuenko [7], W0 Taki TUIM OpraHi3amiifHOT KyJIbTYpH, SIK KyJbTypa «3aBIaHb» Ta KyJIbTypa
«OCOOMCTOCTI», HaJeXaTh M0 «MpOcpecUsHUX» THUIIB OpraHizaliifHOT KyJIbTypH OCBITHIX OpraHi3allif, OCKUIbKH iX
YIIPOBA/PKEHHSI B OCBITHIX OpraHizallisix CIpusie JOCATHEHHIO TIPOrPECHBHUX PE3YJIbTATIB Y AiSUIBHOCTI OCBITHIX OpraHi3arii.

Tabnuys 3
3B’s130K Mik piBHeM PO3BHTKY BHAIB OpraHizaniiiHol KyJIbTypH Ta KPeaTHBHHM NOTEHIiaJIOM
OCBITHIX oprani3auiii (koediuieHT Kopeasiuii (ry))

Ckia10Bi KpeaTHBHOIO Buau opranizauiiiHoi KyabTypu
NnoTeHuiaxy
KyabTypa KyabTypa KyabTypa KyabTypa
«BJIAAN» «poJei» «3aBJAaHb» «ocoducrocTi»
KpearuBHicTb 0,034 -0,031 0,172%* 0,156*
0CcOOHUCTOCTI
KpeatuBHuit  migxin mo -0,061 -0,087 0,083 0,112
pO3B’sI3aHHS TPOOJIEMHU
KpearusHicTh -0,239%* -0,173%%* 0,385%* 0,291%%*
pobodoro cepenoBuia
3azanvnuii NOKA3HUK -0,158* -0,154* 0,278** 0,249%*
KpeamugHocmi

< 0,05; **p< 0,01

Pa3oMm i3 TuM, y IOCHIKCHH] BUSABICHO He2amMuHuUil CMAmucCmuyHo 3HA4ywull 834€M036 130K MK pIBHEM
PO3BUTKY KPEaTHBHOCTI poO0OYOro cepenoBmia OCBiTHROI opraizamii (r=-0,239; p<0,01), 3araqbHUM MOKa3HUKOM
KpeatuBHOTO noTeHmiany (r=-0,158; p<0,01) Ta piBHEM pO3BUTKY Kyavmypu «eraouy (Tadi. 3).

AHaJIIOriYHa 3aKOHOMIPHICTh, TOOTO, HeeamuGHuili CMAMUCMUYHO 3HAYYWUL G3AEMO36 130K MK PIBHEM
PO3BUTKY KpeaTHBHOCTI po0OYOro cepepoBHIna OCBiTHbOI opranizamii (r=-0,173; p<0,01), 3aranbHuUM piBHEM
kpeatuBHOCTI (r=-0,154; p<0,05) Ta piBHEM PO3BUTKY Kyivmypu «poneii» (Tabim. 3).

CyTh BCTaHOBJICHMX HETaTMBHHUX 3B’S3KIB IOJSIra€ B TOMY, LIO BIIPOBAJUKEHHS B OCBITHIX Oprasizamisx
KyJIbTYpH «BIa» 1 KYJIbTYPH «pOJiei» 0OyMOBIIIOE 3HMXKCHHS PIBHSI PO3BUTKY KPEaTHBHOTO poOOYOro cepenoBUINa
OCBITHBOI OpraHizaii i piBHs pO3BUTKY KpeaTHBHOI'O IMOTEHIIAy OCBITHBOI opraHizauii B niiomy. I, 3HOBY X Taku, 11e
IIe pa3 miATBEpIKye MOoNoKeHHs, ski Bucmosmwin JI.M. Kapamymxka, A.M. IlleBuenko [7], mo Taki THIH OpraHi3amiitHOl
KYJIBTYPH, SIK KYJIBTYpa «BIaJN» Ta KyJIbTypa «poJel», HaJeKaTh 10 «KOHCep8amueHuxy THIIIB OpraHi3aliiiHOl KyJIbTYpH
OCBITHIX Oprasi3amii, OCKUTBKA IX YIpPOBa/UKEHHS B OCBITHIX OpraHi3aIlifX HE CHPHSE JOCATHEHHIO 1HHOBAIIITHMX
PE3yABTATIB Y AISUTHHOCTI OCBITHIX OpraHi3amiii.

VY minomy, pe3ynbTaTH TPETHOTO eTally 3acBITUMIM HAABHICMb AK NO3UMUBHO20, MAK 1 He2amugHozo,
630€M036’A3Ki6 MIXK TIEBHUMH BUSIBAMH KPEAaTUBHOCTI OCBITHIX Opraizaliil (KpeaTMBHOCTI OCOOMCTOCTI IEpCOHaIy,
KpPEaTHBHOCTI poOOYOro cepeoBHIla Ta 3arajibHUN MOKa3HUKOM KPEaTMBHOCTI) Ta MEBHUMH THUIIAMHU OpraHizaliiHol
KyJIbTypH. Pa3oMm i3 THM, He BHSBJIEHO B3a€MO3B’SI3Ky MiX BHSIBaMH KPEaTHBHOTO IMiAX0AY HEPCOHATY A0 PO3B’sI3aHHA
npoGyieM Ta TEBHUMH THIIAMH OpraHizamiiHol KynbTypu. O4YeBHAHO, TakWil IMOKAa3HWK KPEaTWBHOCTI OCBITHBOI
opraHizauii He € «4yTJIMBHMY» 0 BIUIMBY OpraHi3amiiHOi KyJbTYpH 1 MOTpeOye BpaxyBaHHS IHIIMX XapaKTEPUCTHUK
oprasizaruii.
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BucHoBku. Ha ocHOBI pe3ynbTatiB JOCTIKEHHS 3p00JICHO HACTYITHI BUCHOBKH:

1. PiBeHb pO3BHUTKY BCiX NOKAa3HHWKIB KpPEaTHMBHOTO IIOTEHIialy OCBITHIX OpraHi3amii € HedocmamHim,
0COOJIMBO II€ CTOCYETHCS TAKOTO IMOKA3HUKA, K «KPEaTHBHUHU IT1IX1]1 IEPCOHAY 10 PO3B’sI3aHHS MPOOICMID.

2. BUsBICHO CTAaTHCTUYHO 3HAYYIIMN 3B’S30K MK pIBHEM pPO3BUTKY IMEBHUX MOKA3HUKIB KPEaTHBHOCTI
OCBITHIX OpraHi3amiii («KpeaTHBHOCTI OCOOWMCTOCTI IIEPCOHANY», «KPEaTHBHOCTI poOOUYOro CepeloBUINa» Ta
«3araJlbHOTO TOKAa3HWKA KPEaTHBHOCTI») Ta «308HIWHIXY XapakmepucmuK OpTaHizallii (THIy HaBYAJHHOTO 3aKJIaly,
KUTBKOCTI JIFOJICH, AKI TPAIfOIOTh B OPraHi3allii, MicIs pO3TallyBaHHs OpraHizailii).

3. He BHSBICHO CTaTUCTUYHO 3HAYYLIOTO 3B’S3KYy MK PIBHEM DPO3BUTKY TAaKOTO INOKa3HHWKAa KPEaTHBHOI'O
MOTEHINAy OCBITHIX OpraHi3ailiii, K «KkpeamusHuil nioxio NepcoHany 00 po38 s3aHHL NpodiemMuy, Ta «30BHIITHIME
XapaKTepUCTUKAMH OpraHizarfii.

4. He BusBICHO BIUIMBY TaKOi XapaKTCPUCTHKH OpraHizaiii, siK «uyac ICHY8aHHs oOpeanizayii», Ha BUSIBH
JKOJTHOT'O 13 MMOKA3HUKIB KPEATUBHOTO MIOTEHIIATy OCBITHBOI OpraHi3ariii.

5. BcraHOBIEGHO, IO ICHYE MO3UMUSHUL CMAMUCMUYHO 3HAYYWUL 63AEMO36 430K MIX PIBHEM PO3BHUTKY
KpEaTHBHOTO TOTEHIIATy 0COOMCTOCTI IepCOHANTy, piBHEM PO3BUTKY KPEATHBHOCTI pOOOYOTO CEpefOBHUINA OCBITHBOI
opraHizariii, 3araJbHIM TTOKa3HUKOM KPEaTUBHOCTI Ta PiBHEM PO3BUTKY TaKHX «IIPOTPECHBHUX» THIIIB OpraHi3amiiHOL
KYJIBTYPH, K KVIbMYPd «3A60aHbY MA KyIbmypa «0COOUCOCMIy.

6. KoHcTaToBaHO, IO ICHYE HeeamugHuii CMAMuUCMuyHO 3HAYYWUL 83AEMO36 130K MIXK PIBHEM PO3BHUTKY
KpeaTHBHOCTI POOOYOro CepeloBHINA OCBITHBOI OpraHizamii, 3arajJbHAM PIBHEM KpPEaTHBHOCTI Ta PiBHEM PO3BUTKY
TaKHUX «KOHCEPBAaTHBHMX» THIIB OpTraHi3allifHOI KYJIBTYPH, K KVIbMypd «81a0u» ma Kyibmypa «poaeiy.

7. BusiBneHi 3aKOHOMIPHOCTI 00YyinbHO 8paxogyséamuy B TPAKTHLI MiSIHHOCTI OCBITHIX OpraHisamii 3 METOIO
MiABUIICHHS KPEaTUBHOIO TIOTEHIIaTy OpraHi3alliif Ta po3BUTKY «IIPOrPECUBHUX) THIIIB OpPTaHizallifHOl KyJIbTYpPH.

IlepcnekTHBY MOJANBIIMX JOCTiAXKeHb TOJSITAIOTh B aHaNi3i B3a€MO3B’S3Ky KpPEaTHMBHOI'O MOTEHITIATy
OCBITHIX Oprasi3amnii Ta CKJIaJ0BHX OpraHi3almiifHol KyasTypH («poboTay, «KOMYHIKaLii», «yIpaBIiHHDY, «MOTHBALIIS
1 «MOpaiby).
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Lahodzinska, V.I. The creative potential of educational organizations: the relationship with the types of
organizational culture. The article analyzes the levels of the main components of educational organizations’ creative potential
(creative working environment, overall creative potential, staff’s creativity, staff’s creative problem solving).

The author describes the components of educational organizations’ creative potential in relation to organizations’
characteristics (the educational organization’s type, the number of people working in the organization, the length of the
organization’s life, and the organization’s location).

The article discusses the relationship between the levels of educational organizations’ creative potentials and the types of
organizational culture (power culture, role culture, task culture, and personality culture).

It was found that the levels of task culture and personality culture statistically significantly correlated with the levels of
staff’s creative potential, educational organizations’ creative working environment, as well as the overall levels of educational
organizations’ creativity. However, there were statistically significant negative correlations between the levels of educational
organization’s creative working environment, the overall level of educational organizations’ creativity and the levels of power and
role cultures.

Keywords: educational organizations; creative potential; characteristics of organization; organizational culture; types of
organizational culture; power culture; role culture; task culture; personality culture.
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